











[_‘
n
=5
<C
=z
<<
jam
o
(=4
<
S5
)
15|
o
f
=
<
—
m
=
Z
=z
(@]
o
>
m

<
~ MY\CHILD DOESN'T WA
. TOTALK ABOUTEAR

hat do you do if your child is just not interested in ® Stay positive and encourage your child to see the vast
discussing future career options? array of choices and options they have; empower them
by encouraging them to make decisions themselves; and

Children and teens are already under a lot of pressure— express your faith in them to make good choices.

from school, from friends (to be popular, dress "right”

and fit in), and from you, in ways you may not realize. ® Let the topic arise naturally and ask your child questions
They have a very hard time visualizing the future at all, about their career ideas to get them to explore in depth.
let alone making plans. Each of us develops interests and

makes decisions at his or her own pace. Eventually, your son or daughter will want to get more serious

about his or her future. When your child is ready, you need to
Expect your child to change his or her mind often about be prepared to discuss the various decisions that will need to
career choices. This is normal. be made. You help as much by being available for discussing

their ideas as you do by being knowledgeable about career

Don't constantly question or nag your child about opportunities.

a career choice or plan. Instead, take advantage of

moments that pop up where the discussion is relevant Make use of the links in this publication to explore—and
and just ask them what they are interested in, things eventually steer your child to explore—possible careers
they think are important (values), and use that as a (wages, training requirements, job outlook, etc.).

springboard to talk about future plans a little at a time.

Eventually your child will get more
serious about a career.

jobs.utah.gov



BY KIMBERLEY BARTEL, MANAGER

“ow co “aue Conversation ideas:

Talk about your education and
training background, your job, other
jobs in your company, what you like
about your job, and challenges in your
job.

Py ® Encourage your teen to talk about
WIch 90"" nlds what they like to do, hobbies they have,
summer job experiences, and classes
. they enjoy. Tie these things to jobs and
What do you want to be when you grow up?” emphasize the importance of education
and training in reaching these goals.
The idea isn't for your teen to choose
one occupation, it is to help him or
her understand the decision-making
process.

"So, what do you want to do with your
life?"

What do you

want to be when
you grow up?

"You know, you are going to have to
work for a living. What are you going
to do?"

Talk about education and
training and the importance of
learning fundamental skills at school.
Point out how what they are learning

Preparing your teen for the world of work now will create opportunities in the
is one of the most important things you future.
will do as a parent. But, how do you talk
to your kids about making career-related
decisions?

These are common questions, but they can be extremely
overwhelming, especially for teens.

Has your teen taken a career or
personality assessment? Talk about
jobs that relate to the outcomes.

Career planning is something we have to learn to do and there is
a vast amount of information on this topic. The information in this publication
should provide helpful direction to you and your kids.

There are many misconceptions
about the world of work that we might
have due to media. For example, one of

One of the best strategies for talking about career planning is to wait until it the "hot" jobs for teens has been a CSI
comes up in conversation and then take the opportunity to talk about it further. investigator because of the successful
Keep in mind that many teens don't want to have to think about working for a T.V. show. It is important for parents

living, it can seem to be drudgery compared with their current lives. to help teens make a reality check on

jobs such as rock star, actor, and even

Deciding on a career path is not always easy. It may not be a straight, planned doctor without crushing their dreams

out path. Usually it is more of a process that can start as early as a five-year-old

saying she wants to be a teacher when she grows up. She wants to be a teacher Finally, talk to your teens about
because that is the job she sees people doing each day. Talking about what gaining work experience through

you have learned from your experiences working can be helpful in opening up summer jobs, volunteer opportunities,
dialogue with your teen. and visiting places of work that interest

them. Explore with your teen,; it will
give you the perfect opportunity to talk
with and assist them.

Career Guide for Teens



lot of career information and advice is available on the Internet. Here are some helpful links for
parents:

http://careers.utah.gov—Investigate careers, find training programs or schools, apply for
financial aid for education all at one web site. A true one-stop shopping site for career planning.

http://www.schools.utah.gov/cte/documents/flyers/CareerGuide.pdf—Student publication
designed to help students explore career options and make better career decisions. Contains

a career chart, organized by personality type, listing the major 300+ occupations in Utah; what
they entail, occupational wages, required training and a o-5 "star rating” assigned by the Dept. of
Workforce Services, indicating how good (mostly based on future opportunities) each job is. It
also indicates the training required and whether or not the occupation requires a license in Utah.

http://jobs.utah.gov/wi—Click on the UDEV icon to get into databases for career exploration,
detailed wage information and more. Perhaps the best tool for teens and their parents is the first
in the list, the Utah Occupational Explorer. Use a key word, or drill down through occupational
families to a specific occupation, then get the Full Report to see detailed information for that job
in Utah, and sometimes for sub-state areas of Utah. It's the most complete occupation-specific
information available for Utah jobs. And a word of advice: Don't limit your exploration to
occupations you're already familiar with—new occupations are always emerging and there are
many occupations you probably haven't thought of.

http://jobs.utah.gov/opencms/wi/pubs/adultcareerguide/—A Utah-specific career guide
aimed at adults, but full of information that teens can use as well. Also contains the same career
chart as the first item on this list.

http://jobs.utah.gov/opencms/wi/pubs/womencareers/—A supplement to the career guide
above, it offers career advice for girls and women. Articles include pitfalls girls and women
often fall into when planning a career, interviewing and negotiating for salary. It also addresses
nontraditional (high-paying) jobs for women, facts about women working in Utah, working from
home, planning for retirement (you can't start too soon), and juggling work and family life.

jobs.utah.gov



be a role model to your children; it'll
help them in the world of work

ften, when I talk to employers, they bemoan the lack of skills
among the young people they hire. And, I'm not talking about those
high tech, skills! I'm talking about soft skills—like showing up to
work, being on time, working their assigned shift, getting along with
others, being willing to learn, and working hard while on the job. Even people
with PhDs in high-demand fields have difficulty finding and keeping a position,
if they lack "soft skills." On the other hand, individuals with fewer technical
skills can often rise to the top of a company with good hard work and great
interpersonal skills.

BY LECIA PARKS LANGSTON, ECONOMIST

A recent employer survey found that virtually every employer listed the

following traits among those that are most desired for their workers: IL{ e/p (/0(4/’ (34/ //
seceed 1n the

® Positive work ethic.
® Good attitude.
® Desire to learn and be trained.

Parents, | know I'm “preaching to the choir.” But, somehow, we're not , VV or / / 0/L ;1/ or' é
instilling this knowledge in our children. What can you do to help your ;
child progress in the world of work? Even if they aren’t working now,
there are many ways to learn responsibility at school and home. First, be
a good role model—set the example. You have much more influence than
you realize. Also, reinforce the importance of:

® Attending school when school is in session—the quickest way to get
fired is to just not show up.

® Getting to class on time—no employer likes a tardy employee.

® Turning assignments in on time—an employer’s bottom-line depends
on workers meeting deadlines.

® Completing homework assignments—workers who do a poor job,
don't get raises/promotions or they lose their employment.

® Paying attention in class—everyone's job has boring moments.

® Getting along with classmates AND teachers—people who aren't "team
players” often get shown the door.

® Manners—courtesy is important.

® Respect for authority—yeah, it's the boss who decides if you still have a
job.

® Personal accountability—let children learn to deal with the
consequences of their actions; don't always rescue them.

Finally, hang in there! I speak from experience—I've survived the teen-age
years of five children. Honestly, several of them misbehaved badly on their
way to adulthood. Sometimes, I despaired that any of them would ever
transform themselves into responsible, hard-working adults. But, they
have—each and every one of them. The lessons you teach and model

at home have great influence on your child's future working life—even
when those lessons seem to be totally ignored for a rebellious season!
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