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“That great events are
about to transpire in
which women will
perform an active and
important revolution-
ary part we are not
afraid to predict. The
great question is, is
she preparing herself
for the position she is
destined to occupy
and the work which will
consequently devolve
upon her?”

Emmeline B. Wells,
Editor of Utah’s The
Woman’s Exponent,

1880

Just the Facts, Mo’am

Executive Summary

Population

In a change from previous years, men outnumbered women in Utah based
on Census 2000 data. Males numbered 1,119,000 compared to females at
1,114,000. This change occurred primarily because of an influx of work-
age male Hispanics. According to the 2008 American Community Survey,
that relationship still holds true.

In the 65 years-or-older category, women far outnumber men in Utah.

With 31 percent of its population under the age of 18, Utah has the young-
est population in the nation.

Marriage and Family

According to the 2008 American Community, 56 percent of Utah’s women
15 years and older are married—down from 69 percent in 1950. A higher
percentage of Utahns are married than in any other state in the nation.

The share of Utah women who are divorced has increased from 2 percent in
1950 to 10 percent in 2008.

The median age at first marriage in Utah measures 26.1 for the groom and
23.5 for the bride—lowest in the nation. The median age at first marriage in
United States measures 28.0 for the groom and 26.2 for the bride.

Utah women who have never married comprised 26 percent of all marriage-
able age women in 2008 compared with 19 percent in 1950.

Utah’s divorce rate typically runs slightly higher than the U.S. average and
has done so for decades. In addition, the method of determining divorce
rates understates Utah’s figures. In 2007, there were 3.5 divorces in Utah
per 1,000 population—only the second time since 1960 that Utah's divorce
rate has measured below the national average.

Divorce rates reached their peak in the early 80s and have since moder-
ated.

Utahns are more likely than their national counterparts to marry and re-
marry .



Utah'’s birthrate of 20.4 births per thousand population far outstripped the
national average of 14.3 births per thousand population in 2007. Utah’s
birth rate has remained higher than the national average for decades and
ranks as one of the highest in the nation.

Roughly 14 percent of Utah’s households with children are headed by
women (with no husband present)—far lower than the national average of 24
percent.

Utah’s families are larger than the U.S. norm. Families in Utah include 3.67
persons compared to 3.22 nationally. In 1960, the average Utah family
included 3.99 persons.

About 5 percent of Utah families include seven or more members com-
pared to only 2 percent nationally.

Education

In 2008, 91 percent of Utah women aged 25 and older had graduated from
high school. Utah men showed a high school graduation rate of 90 percent.
Together, Utah men and women rank seventh highest in the nation for high
school graduation rates.

Roughly 26 percent of Utah women had a bachelor’s degree or higher in
2008 compared to 27 percent of U.S. women. Utah men showed a 32 per-
cent rate of college graduation in contrast to the U.S. average of 28 percent.

While prior to 1990, Utah women showed a higher rate of college gradua-
tion than U.S. women, by 2000, Utah women had lost their “bachelor’s
degree or higher” educational edge.

Utah shows by far the largest gap in the nation between male and female
college-graduation rates.

Utah women are getting more education, but are not keeping up with their
male or U.S. counterparts.

Labor Force

In 2008, roughly 62 percent of Utah women over the age of 16—were par-
ticipants in the labor market. Nationally, 60 percent of women were in the
labor force.

In 1900, 13 percent of Utah women worked outside the home; in 1940,
about a fourth; in 2000, 61 percent.



The influx of women into the labor market has been relatively steady. Par-
ticipation rates have increased by about 8 percentage points each decade.

Women comprise about 44 percent of the Utah labor force.

Utah women fell behind U.S. women in labor force participation until 1980.
Since that point, Utah women have shown higher participation rates than
the national average.

Labor force participation is higher for Utah women partially because of the
state’s young labor force (younger women are more likely to work).

Utah women aged 20 to 24 are most likely to work.

Almost 59 percent of married Utah women work outside the home.
Roughly 74 percent of Utah’s mothers with school-age children work.
About 59 percent of Utah’s mothers of preschool-age children work.

Utah women generally experience higher unemployment rates than do
Utah men. The exception is during recessionary periods when male jobless
rates exceed those of females.

Women make up the largest share of discouraged workers both in Utah and
the U.S. Discouraged workers are those which have stopped looking for
work because they believe they cannot find a job..

About 27 percent of Utah women in the labor force work part-time compared
to 18 percent of U.S. women.

Utah women in metropolitan areas are more likely to work outside the
home than those living in more rural settings.

Summit, Grand, Salt Lake, and Davis counties exhibit the highest female
labor force participation in Utah.

Piute, Rich, San Juan, and Washington counties show the lowest female
labor force participation.

The average Utah woman worked 33 hours per week in 2008—behind Utah
men with an average of 41 hours per week.



Occupations

In 1980, one-fourth of Utah women worked in an occupation where at least
90 percent of the profession was held by women. By 2000, the comparable
share had dropped to 10 percent.

Roughly 84 percent of Utah healthcare-support occupations are held by
women. Healthcare-support occupations include lower-skilled healthcare
positions such as aides, orderlies, assistants, and massage therapists.

Utah women hold only 2 percent of construction and mining positions. In
addition, women constitute only 3 percent of installation/maintenance/repair
workers.

A higher percentage of computer/mathematical jobs, healthcare practitio-
ners, business/financial operation occupations, life/physical/social scien-
tists, and architecture/engineering occupations are held by U.S. women
than by Utah women.

Some female-dominated occupations have become even more concen-
trated with women. For example, in 1980, roughly 66 percent of all el-
ementary school teachers in Utah were female. By 2000, Utah women had
increased their share of this occupation to 78 percent. Female cosmetolo-
gists increased their occupation share from 89 percent in 1980 to 95 per-
centin 2000..

During 2002 (the most recent data available), women owned one-fourth of
all Utah businesses.

tarnings

A number of different data series make providing an ultimate figure for the
gap between men’s and women'’s earnings difficult.

Data from the 2008 American Community Survey for Utah shows the me-
dian earnings for year-round, full-time male workers at $45,000. The com-
parable figure for female workers measures $31,200.

On average, Utah women made 69 percent of male earnings.

Nationally, the American Community Survey shows a male/female wage
ratio of 78 percent.

Utah had the fourth largest wage gap in the nation in 2008, bettering its
1990 performance when Utah showed the widest gap in the nation.



B Regardless of the data series used, the wage gap statewide and nationally
has decreased since 1980.

By age, the wage gap is smallest for women between 20 and 24.

The largest wage gap occurs for Utah men and women with less than a high
school education

B The smallest wage gap occurs for Utah men and women with advanced
degrees.

® \White women and men in Utah show a much larger wage gap than those
from minority ethnic or racial groups.

® Many of the occupations with the smallest wage gap are those which
require math, science, or analytical skills or are jobs dominated by men.

B Occupational choice is the largest factor in the wage gap. Other demo-
graphic factors—Iless education, less occupational tenure, etc. also con-
tribute to the difference in men’s and women’s earnings.

B No study has explained away the wage gap using the differing demo-
graphic characteristics of men and women suggesting that institutional
discrimination does exist.

B In 2008, according to the American Community Survey, 30 percent of Utah
female-headed families with children had incomes below the poverty line. In
comparison, only 6 percent of married couple families with children and 13
percent for single male-headed families were in poverty.

Data Resources:

U.S. Census Bureau:
WWW.CEeNsus.gov

Women-Owned Businesses:
http://mww.census.gov/csd/sbo/women2002.htm

U.S. Bureau of Labor Statistics:
www.bls.gov

Earnings by Education and Occupation:
www.census.gov/hhes/income/earnings/earnings.htmi



A3 Who are They?

"We believe that women
are useful, not only to
sweep houses, wash
dishes, make beds and
raise babies, but that
they should stand
behind the counter,
study law or physics, or
become good book-
keepers and be able to
do the business in any
counting house, and all
this to enlarge their
sphere of usefulness
for the benefit of society
atlarge."

Brigham Young
First Governor of Utah
1869

The Demographics of Utah’s Women

Recent changes in the labor force
experience of Utah women cannot be
fully understood without examining the
state's demographics. Variations in
population, marital status, and fertility all
affect or are affected by the migration
of women into the labor force. A
woman’s marital status, whether or not
she has children, and her educational
level all shape her labor force experi-
ence.

Surprise! Surprise!
More Guys than Gals

It's “tradition.” Women typically out-
number men in the population. The
2000 Census tallied only 96 men for
every 100 women in the U.S. After all,
even though more boy babies are born
each year, women outlive men by an
average of six years.

Utah Population by Gender
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*Includes only household population.
Source: U.S. Census Bureau.
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This “rule of thumb” generally holds true
in Utah, too. In 1990, Utah showed 99
men per 100 women. However, when
the 2000 Census was taken, males
actually outnumbered females in the
Beehive state—100.4 men for every
100 women.

What happened? An influx of Hispanic
or “Latino” men bolstered the male
ranks. From 1990 to 2000, Utah’s
Hispanic population increased by 138
percent—doubling its share of the total
population. The male/female ratio for
the non-Hispanic population measured
99.9. The male/female ratio for the
Hispanic population registered 125.7.
In other words, an influx of Hispanic
men—patrticularly in the “working”
ages—pushed the number of males
above the number of females in Utah.

Estimates from the 2008 American
Community Survey suggest that menin
Utah still hold the numerical edge with
101.7 men for every 100 women.
Another way to look at this number?
Roughly 50.4 percent of the Utah popu-
lation is male.

The Baby of the Country

Unless you've been living in a media
vacuum, you've probably heard that
Utah has the youngest population in
the nation. According to the American
Community Survey, almost 31 percent
of Utah’s population was under the age
of 18 in 2008—the highest rate of any
state in the nation. Yes, there are lots of
kids in Utah. (Someone once said that
in Utah you have a greater chance of
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Yes, Utahns have large families. In

2008, 26 percent of Utah families had
five or more members compared to
only 14 percent nationally.



Births Per 1,000 Population

the adult population had never been
married contrasted to 26 percent in

301 2008.
After hitting their peak in the early 80s,
257 divorce rates have moderated. In 1950,
Utah displayed a divorce rate (divorces
201 \% per 1,000 population) of 3.0. By 1981,
Doz the rate peaked at 5.5 only to taper off
159 to 3.5 by 2007.
10 BUtah OUS. Incidentally, Utah almost always shows
a higher divorce rate than the national
S average—even back in 1950. In addi-
tion, the rate understates Utah’s divorce
O,

rate because of its large under-mar-

1960 1965 1970 1975 1980 1985 1990 1995 2000 2005 riageable-age population.

Source: Utah Department of Health.
Utah's higher-than-average divorce rate
may be connected to its young mar-

Here Comes und riages. In 2008, Utah showed the
. lowest age of women at first marriage
There GOQS fhe Bl'lde of any state in the nation. On the other

In 1950, 69 percent of Utah’s marriage- ,
able-age women were joined in the —

bonds of wedlock. By the 2008, the Membe“ Per Fﬂmlly 2008
share of the married females had
dropped to 56 percent. Nevertheless,
Utahns are still much more likely than
their U.S. counterparts to be married.
Only 48 percent of U.S. women are Three Members
married.

43%
Two Members

Common sense and a little observation Four Members

suggest that a larger share of the Utah

population is now divorced—or just Five Members
hasn't gotten around to getting mar-

ried. In 1950, only 2 percent of the

population was divorced compared to Six Members O Utah mU.S.
10 percent in 2008. In addition, women

and men are postponing or foregoing Seven or More

marriage. In 1950, only 19 percent of Members

Source: U.S. Census Bureau; American Community Survey.
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hand, Utah women are much more
likely to marry and remarry than their
U.S. counterparts.

A Strong Influence

Many of Utah’s atypical demographic
statistics—high birth rates, larger
families, more and younger mar-
riages—reflect the culture of Utah’s
dominant religion. Approximately 60
percent of Utah’s population belongs to
the Church of Jesus Christ of Latter-day
Saints. Cultural and religious beliefs
about marriage, family, and working
mothers have a strong influence on
Utah’s demographics.

Marital Status of Utah Women, 15 Years and Older
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Source: U.S. Census Bureau.
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Source: U.S. Census Bureau.
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female Median Age ot First Marriage, 2008

The Working Connection

Why are these demographic numbers
important in a report about Utah
women'’s labor market experience?
Here are some relationships that can
explain certain labor market trends.

& Unmarried women are more
likely to be labor force patrtici-

pants.

B Marriage postponement pro-
vides more time for women to get

an education.

® \Women are less likely to con-
tinue their education after mar-

riage than are men.

& \Women with employment and
income have the financial inde-

pendence to leave bad mar-
riages.

B The fewer children a woman has,
the more likely she is to work
outside the home.

® \Women who have children tend
to earn less than childless

women.

® The higher awoman’s educa-
tional attainment, the fewer
births she has or expects to

have.

H The closer a wife’s earnings are
to her husband’s, the more likely
she is to delay having children.
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District of Columbia | 129.7
Connecticut | ] 28.2
Massachusetts | ]28.2
New York | ]28.1
Rhode Island | ]27.8
New Jersey | 127.6
Maryland | ]27.3
Vermont | ]27.1
Hawaii | ]126.8
Illinois | ]26.8
Pennsylvania | ]26.8
California | ]26.7
South Carolina | 126.7
Michigan | ] 26.6
Maine | ]26.5
New Hampshire | ]26.5
Florida | ]26.4
Delaware | 126.3
Ohio | ]126.3
United States | 26 .2
New Mexico | ]26.2
North Carolina | ]26.2
Wisconsin | ]26.1
Arizona | ]126.0
Minnesota | ] 26.0
Mississippi | ] 26.0
Virginia | ]26.0
Georgia | ]25.9
Oregon | ]25.9
Indiana | ] 25.8
Nevada | ]25.7
Washington | ]25.7
Colorado | ] 25.6
Louisiana | ]25.6
Missouri | ] 25.6
Alaska | ]25.5
lowa | ]25.5
Montana | ]25.5
North Dakota | ]25.4
South Dakota | 1254
Nebraska | ]25.3
Texas | ]25.3
Alabama | ]25.2
Kentucky | ]25.0
Tennessee | ] 25.0
Kansas | ]24.9
West Virginia | 124.6
Wyoming | ]24.5
Oklahoma | 124.4
Arkansas | ]24.3
Idaho ]23.5

Utah | 23.5

Source: U.S. Census Bureau.



Educating Emily

We Utahns like to give ourselves a pat
on the back because of our well-edu-
cated workforce—particularly given the
monetary restraints of our public and
higher education systems. Perhaps,
rightly so. Back in 1990, Utah had the
second highest percentage of adults
with a high school education in the
nation. Our ranking slipped somewhat
when the 2000 Census was taken (to
fourth), but we're still head-and-shoul-
ders above most of the nation. How-
ever, by 2008, Utah had slipped to
number seven in the state rankings

We can boast of a high percentage of
college graduates, too. In 2008, 29
percent of the Utah population over the

Divorces Per 1,000 Population
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Source: Utah Dept. of Health.

Share of Women 25 Years and Older
With At Least o Bachelors Degree
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18% 1706
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Source: U.S. Census Bureau.
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23% 900y

2000

27%

26%

2008

age of 25 had a bachelor’s degree or
higher compared to 27 percent of the
U.S. population.

But, Utah used to significantly outstrip
the U.S. average when it came to the
college-educated. In 1980, instead of a
2-percentage-point gap for college
graduates, Utah could claim a 4-per-
centage-point lead over the nation. Why
is Utah losing its educational edge?

Somebody’s Just Not Keeping Up

Of course, more and more of Utah’s
population continues to receive a four-
year degree. It's just that one group
isn’t expanding its share of college
graduates as rapidly as the nation. Who
is in that group? Utah women.
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Share of Men 25 Years and Older
With At Least a Bachelors Degree

0 U.S. B Utah

32%
30%
28%

0
26% 27%

26%
23%

20%

10%

1950

Source: U.S. Census Bureau.

1960 1970 1980 1990 2000 2008

As you can see on the graph that plots
the share of Utah and U.S. men with at
least a bachelor’s degree, Utah men
have sustained an educational lead
over the past 50 years. In 2008, roughly
32 percent of Utah adult men had
obtained at least a bachelor’s degree
compared to 28 percent of U.S. men.

On the other hand, while Utah women
started out with alead in 1950, they lost
the high ground in 1990. By 2000, they
lost even a little more ground. At last
countin 2008, 26 percent of Utah
women over age 25 had at least a
bachelor’s degree—slightly below the
comparable 27 percent of U.S. women.

The difference in Utah women and
men’s comparative educational levels
also shows up dramatically when they

Associate

Bachelor's

are ranked against other states. In
2000, Utah’s overall ranking for indi-
viduals with a bachelor’s degree or
higher was 15. However, for men, Utah
ranked number nine. Women slipped
down halfway to number 25 in the
nation.

In addition, this large difference in
education must surely factor into Utah's
large male-female wage gap. Typically,
depending on the data series, Utah
shows one of the largest wage gaps in
the nation.

Utah Degrees Conferred by Title IV
Institutions, 2003-2004 Academic Year

9,507 9,579

Master's Doctorate

0O Female B Male

Source: U.S. Department of Education
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Perhaps the most troubling ranking is
this: At more than 6 percentage points,
Utah has the largest college-degree
gap for women and men of any state in
the nation—next closest ranks Idaho
with less than a 3-percentage-point
gap. In other words, in Utah, women are
farther behind men in obtaining a
college education—considerably more
than in any other state.

The Issues

Of course, this widening education gap
has many policy implications. It bears
mentioning that as education in-
creases, so do wages—especially for
women. In Utah, where most mothers
and wives work, less education for

women means less income for families.

Difference in the Share of Adult Males and

females with of Least a Bachelors Degree

2008
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“Woman has always
had one opportunity—
the opportunity to work;
this one thing has never
been denied her. Man
has never considered
that she was out of her
sphere when she toiled
in the fields and
factories; he has never
criticized her for leaving
her home for any kind
of drudgery. But when
she began to enter the
professional field and
when she began to
compete with menin
the great work of the
world, she was re-
minded that she was
going out of her own
sphere and was
neglecting her home.”

Annie Wells Cannon,

Member of the Utah
State Legislature, 1913
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Labor Force Participation

‘Working for a Living

of Utahs Women

They’re here. In 2007, 63 percent of percentage points every decade. (A
Utah’s women 16 years and older participation rate is the share of the
were working or actively seeking working-age population working or
employment. Even though record looking for work.)

numbers of women are now employed, . .
they have played an important part in A Ui’(lh Purhupu’non Hls’rory

America’s paid labor force since be- The Census for 1950 indicated that 25

fore the turn of the century.

In 1890, 18 percent of U.S. working-

age women were part of the

force. From that point, female partici-
pation rates have grown at a steady
speed—except for the swell experi-
enced in World War Il as women filled

the employment gaps left by

The influx of women into the labor

market has occurred gradual

the post WWII years, women’s partici-
pation rates have increased about 8

percent of Utah’s working-age women
had joined the labor force. This rate
fell significantly below the national
average of 30 percent for the year.
Now, the Bureau of Labor Statistics tells
us that more than 63 percent of Utah
women work outside the home—more
than double the 1950 rate.

labor

soldiers.

Utah played catchup in 1980, when its
participation rate of 50 percent equaled
the national average. Since that point,
Utah has consistently shown higher
participation rates than the U.S.

ly. Since

Female Civilian Labor Force
Participation Rates

70% |
60% |
50%
40% |

30%

20%-
19

—
i

50 1960 1970 1980 1990 2000 2008

[ U.S. mUtah

Source: U.S. Census Bureau.



Utah 2008 female Participation Rates

by Age

workforce participation has resulted
largely from the trend toward early
retirement.

16-19 Years

60%

20-24 Years

Its an Age Thing

Age has a definite bearing on a Utah

82%

25-29 Years

1% woman's likelihood of working. In 2008,

30-34 Years

66% Utah women between the ages of 20
and 24 were most likely to work—82

35-44 Years

1% percent worked outside the home.

45-54 Years

73% Females between the ages of 45-54
are next most likely to work. During the

55-59 Years

60-64 Years
65 Years and Older 11%

Source: U.S. Census Bureau.

average. People may think that a
smaller share of Utah women work than
the national average, but it’s just not so.
In 2008, Utah’s rate measured more
than 62 percent compared to a 59-
percent rate for the United States.

Behind this higher-than-average rate
lies Utah's unusual demographics.
Younger women are more likely to work
outside the home and Utah has a lot of
young women.

Men Losing Ground

While Utah women’s rate of labor force
participation had climbed steadily
upwards, Utah men have actually
decreased their participation. In 1950,
almost 83 percent of Utah men were in
the labor force compared to 77 per-
cent in 2000. This drop in the male

68% adult years, Utah women are least likely

51% to work between the ages of 60 and 64.
This may reflect a trend toward earlier
retirement for this group also. However,

Utah Labor Force Status of Married

Couple Families

Husband and
Wife Out of

o Labor Force
Wife in Labor 12%

Force,
Husband Out
5%

Husband and
Wife in Labor
Force

Husband in 54%

Labor Force,
Wife Out
29%

2008

Source: U.S. Census Bureau.
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2008 Married Couple Families with
Both Spouses in the Labor Force
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Montana |
Was hington 1 ] 55%
Nevada | ] 55%
New York | ] 54%
Delaware | ] 54%
Idaho ]| ]54%
Michigan 1 ]54%
Oregon | ]54%
Texas | ] 53%
Utah [ 53%
California | ] 53%
Oklahoma | ] 53%
Tennessee | ] 53%
Mississippi 1 ] 52%
South Carolina | ] 52%
Alabama | 151%
Arkansas | ]51%
Louisiana | ]51%
Kentucky: ] 50%

New Mexico ] 50%
Florida ] 49%

Arizona | ] 49%
West Virginia ] 45%

Source: U.S. Census Bureau.
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it's probably a generational characteris-
tic, too. Many of these women have had
careers in the home, rather than outside
the home.

While female teens show a 57-percent
participation rate, 11 percent of women
65 years and older are still making
money in the labor market. Compared
tothe U.S., a smaller-than-average
percentage of Utah women participates
in the labor force between the ages of
30 and 34—a time when many women
leave the labor market for home and
maternal duties.

Utah’s Families at Work

Gone are the days of the traditional
working father and stay-at-home mom
as the prime family type. In 2008, most
of Utah’s married couple families (53
percent) included both a working hus-
band and working wife. Keep in mind
that 13 percent of married-couple
families have neither wife nor husband
in the workforce (many are retired). In
addition, 5 percent of these families
have a wife who works and a husband

who does not.

In a ranking of states, Utah falls below
average in the percentage of married
couple families with both spouses in the
labor force. Many of the other low-
ranking counties are in the southern
part of the country. In addition, several
of these low-ranking states are retire-
ment meccas which undoubtedly con-
tributes to their lower-than-average
figures since retirees have removed
themselves from the labor force.



Dead Last

While Utah certainly reflects the trend
toward more working mothers, it ranks
dead last for the percentage of children
in 2008 with both parents in the labor
force. Nevertheless, notice that half of
Utah's children still have both parents
working outside the home.

Mom’s Working, Too.

Most moms work. In Utah during 2008,
59 percent of mothers with only pre-
school-age children worked outside the
home. That figure measures noticeably
lower than the U.S. average. However,
Utah almost closes the gap with the
U.S. in the participation rankings for
mothers with children 6-17. Roughly
three-fourths of both Utah and U.S.
mothers of only school-age children
work outside the home.

Not That Different

Probably every working mother wants
to know how her labor force participa-
tion affects her children. Suzanne M.
Bianchi, a well known demographer
and researcher has surveyed the cur-
rent research literature. Bianchi points

out:

B Despite the fact that more

women are in the paid labor force

than ever before, the time moth-
ers spend with their children has
changed very little over time.

®E Although much effort has been

devoted to searching for negative

results from mom working
outside the home, there has
been relatively little negative
consequence for children.

2008 Children with Both Parents in the

Labor Force

South Dakota | 1 78%
Vermont | 1 75%
Nebraska | 1 75%
North Dakota | 1 75%
lowa | 1 74%
Wisconsin | 174%
Minnesota | 1 74%
Maryland | 172%
Rhode Island | 171%
Delaware | 171%
New Hampshire | 170%
Maine 1 69%
Missouri | 1 69%
Kansas | 1 69%
Mississiﬁpi i 1 69%
Ohio | ] 69%
Indiana | 1 68%
Massachusetts | ] 68%
Connecticut | 1 68%
Florida | 167%
Virginia | 167%
North Carolina | 167%
Michigan | 1 66%
Hawaii | ] 66%
Louisiana | ] 66%
South Carolina | ] 66%
Pennsylvania | 1 65%
New Jersey | ] 65%
Alaska | 165%
Tennessee | 1 65%
lllinois | 1 65%
Alabama | 1 65%
Montana | 1 65%
United States II— 65 %0
Wyoming | 1 64%
Arkansas | 1 64%
Colorado | 1 63%
District of | 163%
New York | 163%
Georgia | 163%
Kentucky | 163%
Nevada | 162%
New Mexico 1 62%
Oklahoma | 161%
Oregon | 161%
West Virginia | 161%
California | 1 60%
Texas | 1 60%
Washington | 1 60%
Arizona | 1 60%
Idaho | 158%
Utah | 152%
Source: U.S. Census Bureau.
19



Women in the Labor force in 2008
by Presence and Age of Children

T gmn 771% 749%

Children Under Children Under Children 6-17 No Children
6 Only 6and 6-17 Only Under 18

OJUtah BU.S.

Source: U.S. Census Bureau.

E Onthe other hand, the lack of
two-parent families does cause
problems for children—both
behaviorally and monetarily.

B Research by Cathleen Zick and
Keith Bryant indicates that moth-
ers today report spending as
much time with their children as
did mothers during the Baby
Boom.

m Per family, Zick and Bryant
estimate mothers in the 1920s
spent the same time in child care
activities as those in the 1970s.
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B Inthe early twentieth century,
mothers spent much of their time
involved in unpaid family work
and housework. In addition,
larger families meant older
children could mind younger
children.

B Because families today are
smaller, mothers actually spend
more care time per child than
mothers in previous generations.

®  Although mothers who work
outside the home do spend
slightly less time with their chil-
dren than nonworking mothers,
the amount of time is not signifi-
cant.

B Research suggests that working
mothers protect time with their
children by reallocating their
priorities. They may do less
housework or volunteer work and
at the same time give up leisure
time and sleep.

B Evidence suggests that mothers,
on average, have not reduced
their time with children, while
fathers (at least married fathers)
have significantly increased the
time they spend with their chil-
dren.

The Country Mouse and
the City Mouse

In general, more densely populated
areas have higher labor force participa-
tion rates. Utah’s most metropolitan
counties all rank near the top of the



Utah 2000 female Participation Rates

by County

Summit
Grand
Salt Lake
Davis
Cache
Weber
State of Utah
Morgan
Utah

Iron
Garfield
Tooele
Daggett
Wayne
Wasatch
u.S.

Box Elder
Juab
Beaver
Kane
Uintah
Carbon
Sanpete
Emery
Sevier
Duchesne
Millard
Washington
San Juan
Rich
Piute

Source: U.S. Census Bureau.

69%
64%
64%

participation rankings. However, two
less-populated counties—Summit and
Grand show the highest participation
rates—69 and 64 percent respectively.
Coincidentally, these two economies
are heavily invested in the tourism
trade.

Counties where the population is less
dense and older tend to have the lowest
participation rates. Piute County is one
of the smallest counties in the state and
also has the oldest population. It shows
the lowest female participation rate in
2000 in Utah—only 43 percent.

A Dubious Honor

While more and more women are a
part of the labor force, they are more
likely than men to be unemployed.
Typically, female unemployment rates
have exceeded male unemployment
rates. For example, in 2007, Utah
women's unemployment rate measured
2.9 percent compared to the male
figure of 2.4 percent. The fact that
women tend to move in and out of the
labor market more than their male
counterparts accounts for much of this
pattern.

Since 1988, Utah female unemploy-
ment rates have surpassed male job-
less rates—except during economic
downturns. The recessionary year of
2008 proved no different—male jobless
rate proved higher (4.1 percent) than
that of women (2.8 percent).
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Utah Unemployment Rates by Gender

7%~

6%

5%+

4%

3%

B Male 0 Female

2%-

—_—

1988 1990 1992 1994 1996 1998 2000 2002 2004 2006 2008

Source: U.S. Bureau of Labor Statistics.

In recessions, industries which typically

employ higher percentages of men—
like manufacturing—are hardest hit.
Therefore, male jobless rates typically

rise above those of women. 2008

Working Nine to Five

Even though the gap between male and
female participation in the labor force
may be narrowing, the work patterns of
women and men still differ significantly.
For one thing, women are much more
likely to work part-time than men. In
2002, the Bureau of Labor Statistics
reported that 38 percent of Utah’s
women employees worked part-time—
only 15 percent of men registered in
that same category. In fact, Utah women

account for over two-thirds of those 1-14 Hours
working less than full-time.
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Utah women are much more likely to
work part-time than their U.S. counter-
parts. Roughly 38 percent of Utah’s
female labor force works part-time
compared to 25 percent of the U.S.
female labor force. Larger families may
make working longer hours more
difficultin Utah. Of course, Utah’s males
are also more likely to work part-time
(15 percent compared to 11 percent
nationally). Why? Utah has a high
participation rate among its teenage
population—both male and female.
These young people are more likely to
engage in part-time work.

Nevertheless, women are working
longer hours than ever before. The
average Utah woman worked 33 hours

Utah Average Weekly Hours ot Work

83%

15-34 Hours 35 Hours & Over

O Men BWomen

Source: U.S. Census Bureau.



Ul'ﬂh Avemge weekly HOU“ ﬂl' work per week in 2008—not all that far

2008 behind men with an average of 41
hours per week.

Why are More and More Women
Working?
B Because of their marital status,

workforce participation has be-
come an economic necessity.

B Many work to provide families
with a higher standard of living.

® Smaller families and delayed
child birth make it easier for
women to combine home and
work responsibilities.

® \Women are obtaining more
education providing access to
more interesting and better
paying jobs.

B The opportunity cost of foregoing
employment for better educated
women is higher.

& Women find paid employment
offers them opportunities to use
and develop skills and talents

not necessarily needed in the

Source: U.S. Census Bureau.

® Changes in social morés or
norms make employment more
acceptable for women.

B Economic expansion has pro-
vided employment.

The times they are a-changing. Labor
force participation for Utah women has
now become the norm rather than the
exception.
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“An incident which calls
up the privileges which
the women of Utah
enjoy, lately occurred in
Salt Lake City, Miss
Phoebe Couzens, of St.
Louis and Miss Georgie
Snow, daughter of the
Attorney General of the
Territory, were admitted
to the bar in the District,
and the ceremonies
were imposing.”

Excerpt from

The Missouri Republican,
“The Oppressed
Women of Utah,” 1872
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Occupations of Utah Women

For years, feminists have talked about
the “pink collar ghetto.” They aren't
referring to a physical location, but
instead the segregation or “crowding”
of women—through tradition, culture,
discrimination, or personal choice—into
certain occupations.

Women have certainly begun to break
out of those traditional jobs into em-
ployment that in the past was typically
held by men. We've had female Su-
preme Court justices, female astro-
nauts, women construction workers,
female engineers, female doctors and
on infinitum. But, can casual observa-
tion tell the whole story? The data
suggests not.

“What’ My Line?

Change can be Slow

Of course, when you're talking about
almost half the labor force, change will
probably be slow. And, the times, they
are a-changin’. Back in 1980, one-
fourth of Utah women worked in an
occupation where at least 90 percent
of the profession was held by women.
By 2000, the comparable share had
dropped to 10 percent. Yet, evenin
1980, three-fourths of all women
worked in occupations where at least
50 percent of the occupation was
female compared to 60 percentin
2000. In other words, even though
traditional female occupations continue

Utah Female Share of Total Occupation

J 1980 76%
00 2000 68%
58% 59%
Share of 51%
Female 49%
Workers 38%
26% 2504
10%

90% or More 80% or More 70% or More 60% or More 50% or More

Female Concentration in Individual Occupation

Source: U.S. Census Bureau.



female Percentage of Major
Occupational Groups, 2008

Healthcare Support M"o

Personal Care, Service 31%

Office, Administrative — 49
Support -74%0
Healthcare *H 75%
Practioners, Technical Y
Food Preparation, *—5 9
Serving Related %6(%

Community, Social 62%
Serivce 0

Business, Financial M 5%
Operation 0
%
Sales and Related M&o 0
Legal Occupations H
Art, Design, Moﬁ%
Entertainment, Sports, Y
Building/Grounds *—%g%
Cleaning/Maintenance %

Life, Physical, Social 46%
Science 0
Management H}gs%
. 0,
Production _%
Protective Service ’
Computer D Utah

Mathematical
Farming, Fishing,
Forestry
Transportation/Material
Moving
Architecture,
Engineering
Installation,
Maintenance, Repair
Construction,
Extraction

Source: U.S. Census Bureau.

to attract many women, many other
women are moving out into occupations
previously dominated by men.

Group Hug

A change in the occupational coding
structure and the way in which the
Census Bureau publishes data makes
comparisons over time problematic—
particularly since the major groups
have changed dramatically. However,
data from the 2008 American Commu-
nity Survey certainly reveals that women
are still concentrated in certain occupa-
tional groups.

Which major occupational group is
most dominated by females? Roughly
84 percent of Utah healthcare-support
occupations are held by women.
Healthcare-support occupations in-
clude lower-skilled healthcare positions
such as aides, orderlies, assistants,
and massage therapists. These occu-
pations are typically the lowest-paying
jobs in healthcare.

Close behind is the personal care and
service occupations group. This group
includes cosmetologists, amusement/
recreation attendants, child care
workers, flight attendants, etc. Again,
many of these positions are low-

paying.

Other major occupational groups that
contain high concentrations of women
are administrative support (secretar-
ies, receptionists, etc.), healthcare
practitioners (such as nurses and
doctors), food preparation occupations,

25



Utah female Share of Certain
female-Dominated Occupations, 2000

Preschool and Kindergarten
Teachers

Dental Hygienists 98%

Dental Assistants 97%

Chid Care Workers 97%

Hairsylists/Cosmetologists 95%

Payroll/Timekeeping Clerks 93%

Tailors/Dressmakers/Sewers 93%

Teacher Assistants 92%
W
ord Proct_essors and 91%
Typists
Dietitians/Nutritionists 91%
Medical Records and Health
. - 91%
Information Technicians
Special Education Teachers 91%
H
osts/Hostesses, 90%
_R(_estiau[_ant
Court, Municipal, License 90%

Clerks
Registered Nurses
Speech-Language

0,
Pathologists oo
Proofreaders and Copy 88%

Markers
Licensed Practical Nurses 88%

89%

Billing and Posting Clerks 88%

Maids/Housekeeping
Cleaners

Sewing Machine Operators

Loan Interviewers and

88%
~ Clerks .
Bookkeeping, Accounting, 87%

and Auditing Clerks

88%

88%

Source: U.S. Census Bureau.
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99%

and community/social service occupa-
tions (such as social workers and
counselors).

Men’s Club

Several major occupational groups
constitute almost a “men only” club.
For example, women hold only 2 per-
cent of construction and mining posi-
tions. In addition, women constitute only
3 percent of installation/maintenance/
repair workers. Also, only 12 percent of
architects and engineers are women.

I’s in the Details

Which detailed individual occupations
are dominated by Utah women? The
current sample size of the American
Community Survey only publishes data
for a limited number of individual occu-
pations. So, first we'll examine the data
from the 2000 Census.

For the most part, female-dominated
occupations can be found within the
major occupational groups dominated
by women. Preschool/kindergarten
teachers are 99 percent female and
women hold 98 percent of all dental
hygienist positions. Other occupations
that are at least 90 percent female
include child care workers, hairstylists/
cosmetologists, payroll clerks, tailors/
dressmakers, teacher assistants, word
processors/typists, dietitians, medical
records technicians, special education
teachers, hosts/hostesses, and court/
municipal clerks.

Which occupations exhibit a dearth of
women workers? Only 1 percent of auto
services techs/mechanics are female.



Utah female Share of Certain
Male-Dominated Occupations, 2000

Auto Services Techs/Mechanics
Carpet, Floor, Tile Installers
Carpenters

Drywall Installers

Pipelayers, Plumbers, Pipefitters
Electricians

Dentists

Mechanical Engineers

Construction Laborers

Machinists

Welding, Sodering Brazing Workers
Industrial Machinery Mechanics
Fire Fighters

Construction Managers

Aircraft Mechanics and Service Techs
Electrical Engineers

Civil Engineers

General Maintenance and Repair |

Workers
Painters

1dustrial Truck and Tractor Operators
Aerospace Engineers

First-Line Supervisors Landscaping
Construction and Building Inspectors

Driver/Sales Workers

Source: U.S. Census Bureau.
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| 5%

| 5%

|6%
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|6%

| 6%

| 6%

| 7%

| 7%

|8%

Other occupations with few women
include many construction occupations,
dentists, machinists and mechanical
engineers. All these occupations are
less than 5 percent female.

Utah Versus the U.S.

How does Utah’s occupational segre-
gation stack up against the U.S. fig-
ures? For the most part, there’s not a
whole lot of difference. However, a
higher percentage of U.S. computer/
mathematical jobs, healthcare practi-
tioners, business/financial operation
occupations, life/physical/social scien-
tists, and architecture/engineering
occupations are held by women. The
difference is particularly striking in
computer/mathematical positions
where females make up only 20 per-
cent of Utah workers compared to 30
percent of U.S. workers.

This data seems to suggest that Utah
women have been slower to enter
male-dominated occupations than their
U.S. counterparts. This difference may
account for at least part of the larger-
than-average male/female wage gap
experienced by Utah.

Making a Change

Now, let’s take a quick look at a handful
of male-dominated occupations and
female-dominated occupations to see
how Utah women'’s occupational
choices have changed over the past 20
years.

Interestingly, some female-dominated
occupations have become even more
concentrated with women. For ex-
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Ul'ﬂh Femﬂle' Shﬂfe Of Cer*qin ample, in 1980, roughly 66 percent of
Female.Domma*ed Occupahons' 2008 all elementary school teachers were

female. By 2000, Utah women had
increased their share of this occupation
Secretaries/Admin 97% to 78 percent. Female cosmetologists
Assistants increased their occupation share from

1 89 percent in 1980 to 95 percent in

Childeare Workers 95% ZOOQ. On the other hand, man_y female-
dominated occupations have incorpo-
. rated more men between 1980 and
Personal 2000.
Appearance 95%
Workers

| On the flip side, women are making
inroads into many male-dominated
Bookkeeping Clerks 89% occupations. For example, between
1980 and 2000, Utah women doubled

their share of the mail carrier occupa-
Registered Nurses 86% tion to 30 percent. Utah women also
] account for a higher share of physi-
Teachers, cians, engineers, lawyers, and police/
Preschool to Middle 82% detectives.
School

Nevertheless, Utah women held a
Information/Records 81% smaller share of auto mechanic and
Clerks truck driving jobs in 2000 than they did
in 1980. It appears, in general, that
77% college-educated women are making
more inroads into male-dominated
occupations than are non-college-

Librarian/Curatorss

Cashiers 74% educated women.
: Up to Date
Waiters/Waitresses 73% While the 2008 American Community

Survey doesn't supply the occupational
detail level of the 2000 Census, it still
shows that the most heavily dominated
occupations by females have remained
basically the same. The opposite is
also true. Occupations dominated by
men in the past continued to be mostly
held by males. With the exception of

Source: U.S. Census Bureau.
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Utah female Sha

Male-Dominated

Pipelayers/Plumbers
Carpenters

Construction Laborers

re of Cerain

Occupations, 2008

i| <1%
1%

Vehicle
Mechanics/Repairers

2%

Electricians

3%

Supervisors,
Construction/Extraction
Workers

4%

Firefighters

4%

Woodworkers

6%

Farners & Farm
Managers

7%

Engineers

10%

Source: U.S. Census Bureau.

engineers, most of these jobs tend to
be what is commonly thought of as
"blue collar" positions.

So What?

It's obvious from the graphs in this
section that some occupations continue
to be dominated by men and others by
women—despite some notable move-
ment. So what? Why should anyone
care if occupational segregation re-
mains in the workplace?

The argument may be that women are
just more suited for these kinds of jobs.
But, one research laboratory found
there are no gender differences in 14 of
22 inherent aptitudes and knowledge
areas; in the remaining areas, women
excel in six, men excel in two.

Everyone’s Problem

In reality, occupational segregation
creates a number of problems for the
entire economy. For women, jobs that
are typically associated with their
gender generally rank near the bottom
of the pay scale (nurses and dental
hygienist are the exceptions that prove
therule).

In a society where a substantial number
of households are headed by single
women, this issue soon becomes
everyone’s issue. If these women are
unable to support their families be-
cause they tend to choose low-paying
traditional female jobs, society ends up
providing the necessary additional
sustenance for these families.
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Moreover, most married women in
Utah work outside the home. A
married woman’s earnings affect not
only her well-being but the well-being
of her husband and children. In other
words, if women are relegated—for
whatever reason—to certain low-
paying jobs, it affects the community
at large.

In addition, sex stereotyping of jobs
yields other unfavorable conse-
guences. When women are concen-
trated into certain occupations,
regardless of their abilities, talents,
or knowledge, the whole economy

Uteh Female Share of Selected Female-

Dominated Professions

Elementary School
Teacher

Cashiers

Data Entry Keyers

Bookkeepers

Bank Tellers

Cosmetologists

Registered Nurses

Receptionists

Secretaries

| 78%

166%

176%

186%

185%

| 92%

|87%

[87%

|86%

192%

| 95%

[89%

189%

|95%

190%

| 96%

197%

| 99%

@ 1980 E 2000

Source: U.S. Census Bureau.
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loses through an under-utilization of
resources or the inefficient allocation of
those resources. The country ends up
with substantially less productivity than
is possible at a notable economic cost.
Underemployment or less productive
employment of women deprives every-
one of increased economic well-be-
ing—not just women and their children.

Who Built the Walls?

Why do women congregate in specific
occupations? After all, Utah women are
hardly forced as part of some great
diabolical governmental plan into
certain positions. Why do they tend to
flock together? Here are some possible
answers:

B \Women may consciously trade
higher wages, chances for greater
advancement, and job status for
the flexibility and reduced de-
mands they believe female occu-
pations usually offer. In other
words, women may choose these
jobs because they want to—in
order to integrate home and work
life. Unfortunately, many nontra-
ditional jobs actually offer more
flexibility plus the advantage of a
higher wage.

B Despite evidence to the contrary,
many women underestimate
substantially the chances that they
will work. Remember, in Utah,
most married women and moth-



Utah Female Share of Selected Male-

Dominated Professions

Engincers F?%
Physieians _WU%
Lawyers _Wm%

Mail Carriers 14%

| 30%

Auto Mechanics

Electricians

Police & Detectives 13%

Carpenters

Truck Drivers

1980 72000

Source: U.S. Census Bureau.

ers work outside the home. Yet,
many young women fail to make
a good occupational choice early
in life based on that reality. They
have the “Prince Charming
Syndrome”—the belief that
someone will take care of them
financially. Many women fail to
plan adequately for the future.

Women may select predominately
female occupations because they
think they are the only positions
open to them. Socialization may
lead women to believe that they
qualify only for certain jobs.

Women may be afraid (because
of low self-esteem) to choose a
job outside the norm. Fears of
sexual harassment, of trying
something different, of having to
work mostly with men or of failing
in a "man’s world" often keep
women out of male-dominated
occupations. They choose a
more comfortable path.

Women many be denied access
to certain jobs because of sexual
discrimination. Employers might
prefer men for some jobs. These
employers may believe women
are not as committed to the job
as men. They may believe that
women shouldn’t be working at
all. Male employers may prefer
to hire men because they feel
more comfortable with them.
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Utah Women-Owned Businesses as Share

of Total firms, 2002

Total Firms

Firms with
Employees

NonEmployer Firms

Source: U.S. Census Bureau.
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29%

Her Own Boss

Many women are bypassing employ-
ment in favor of running their own
businesses. During 2002 (the most
recent data available), women owned
almost one-fourth of all Utah busi-
nesses. In addition, the number of
women-owned businesses increased
more than 70 percent between 1987
and 2002. Women owned 13 percent
of all Utah businesses with paid em-
ployeesin 2002.

Utah women-owned firms with employ-
ees tend to be concentrated in the
service industry. In 2002, these firms
accounted for 40 percent of all service
industry businesses with employees.

Finally

All'in all, while many women are mak-
ing progress into traditionally male-
dominated occupations, the change is
slow. College-educated women seem
to be integrating more quickly than
their less educated sisters. Since
occupational choice is at the heart of
the wage gap, occupational integra-
tion remains an important issue.



“The needle and the
midnight candle are
yet considered by too
many, the proper
appliances of woman'’s
sphere. Custom also
says that if a woman
does as much work as
a man, and does it
well, she must not
receive equal pay for
it, and therein a wrong
is inflicted upon her by
the deprivation of a
right to which she is
justly entitled.”

Eliza R. Snow
Prominent Pioneer
and Utah Author, 1872

Dollars & Sense

The Income and Wages of Utah Women

Talking about women’s wages—it's a
complex proposition. Especially when
asking for that one piece of information
that we really want to know—how do
they compare to men’s wages?

Traditionally, economists refer to the
wage gap as the difference between
the wages of the average male and
the average female. Typically, a fe-
male-to-male ratio is established. Just
divide the average female wage by the
average male wage.

Unfortunately, there exists a fairly large
number of wage data series. Coming
up with a definitive “wage gap” figure is
problematic. Basically, wages are
measured differently in each series.
Therefore, ratios end up with different
results. Truth is, the male/female wage
gap is determined by which data series
you choose to use. The hardest ques-
tionis, “What series should we use?”

For Utah, until recently, a decent wage
gap figure was only available once
every ten years when the Census was

Utah Median Earnings of
Year-Round, full-time Workers, 2008

545 028

531,183

Source: U.S. Census Bureau.

33



Women’s 2008 Median Earnings as o
Percent of Men’s Median Earnings

B 78 parcent or above
[ 75-77 parcent
B Eslow 75 parcent

; !!’

*Year-round, full-time workers.
Source: U.S. Census Bureau.

published. Currently, there are several
data sources for Utah’s wage gap.
Again, which series to use?

There are so many data series with so
many different figures; it's enough to
make even a data queen’s head spin.
For example, for Utah, you can come
up with wage gap figures ranging from
57 percent to 75 percent—for the
same year!

Census Rules

Because of its sheer size, the decen-
nial Census provides some of the best
earnings figures, and is therefore able
to show the best detail. Let’s start
here. Census 2000 figures for Utah
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69 Percent

show the median earnings for year-
round, full-time male workers at
$36,935. The comparable figure for
female workers measures $24,872. In
other words, the wage gap measured
67 percent.

You'll notice that we used data for year-
round, full-time workers. So, seasonal
workers and those who work part-time
are excluded. It's best when making
wage gap comparisons to keep the
working characteristics of the two
groups as equal as possible. In this
way, we make sure we're comparing
apples and apples—not apples and
oranges.

Trailing the Pack

Nationally, Census 2000 shows a male/
female wage gap of 73 percent. That
places the Utah near the middle of a

Utah female Medion Annual Earnings
As a Percent of Male Median Annual

tarnings, 2008

.
o

'-..E'_,.'EH.'EH

Source: U.S. Census Bureau.



Female Medmn Annuul Eﬂrnlngs as d state-by-state ranking. Yes, that means

Percenl' of Men’s Full.“me that Utah (where women make 67 cents
’ on the male dollar) shows one of the
year'ROUnd workers 2008 largest wage gaps in the nation. In fact,
’ Utah ranked fourth from the bottom—
District of Columbia ] 188.0% higher than only Michigan, Louisiana,
California ]84.8% ;
Arizona : 183.2% and Wyomlng'
Maryland | 183.1%
New York | 182.8% Of course, Utah has made some
aorgia e progress. In the 1990 Census, it
Hawaii | 180.5% showed the largest wage gap in the
Florida 179.9% i
Maine ] 17970 United States.
North Carolina | 179.3% . . .
New Jersey | 179.2% Interestingly, with the exception of
Delaware ]79.0% i _
oregon ] 178 69% Wyoming , Utah was pretty much sur
Texas | 178.3% rounded by states with smaller-than-
Massachusetis | 178.2% average male/female wage gaps in
United States | 77.9% e ;
Colorado | 177.5% 2000. California, Nevada, Arizona, New
Montana | 177.1% Mexico, and Colorado show male/
Nevada | ]176.9% f | . ti 75 t
Tennessee | 176.8% emale earnings ratios o percent or
Minnesota | 176.7% higher.
lowa ]176.5%
Pennsylvania : ] 75.9% N N b
New Mexico | ] 75.9% ewer umbers
Kentucky ] 75.9% . .
Connecticut | 75.8% Estimates from the 2008 American
South Dakota 175.8% i !
South Carolina 72 804 Community Su_rv_ey shov_v Utah's female/
Nebraska | 175.6% male wage ratio improving to 69.3
Oklahoma | 175.6% percent. However, Utah still shows the
Missouri | ] 75.6% inth S|
Virginia | 175, 4% four_th-largest wage gap in the U.S. In
Arkansas | I';j-z‘;/o addition, we're still pretty much sur-
Ohio 4% .
Wisconsin ] 174.3% rounded by states W|th small wage _
Rhode Island | 174.2% gaps. Plus, keep in mind that American
Alabama 174.1% ; i
Mississippi | 174 0% Community Survey samples are domi-
Washington | 174.0% nated by larger communities—where
Kansas 174.0%
inots 173 9% the wage gaps tend to be smaller.
Alaska ] 73.5%
Michigan | 172.4%
North Dakota | 1 71.7% Ihe GOOd New‘
New 'dﬁ_ho ] :;1%732;0 The good news for women and their
T diana | 71 10¢ families? The wage gap is now nar-
Utah | 69.3% rowing. In the 30 years following
Loutsiana J 7.3 1950—a period when women made
West Virginia | ]67.1% Y
Wyoming | 164.3%

Source: U.S. Census Bureau.
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US. Female Medion Weekly Earnings as a

percentin 1990 to 67 percent in 2000.

Pef(enl' Of Men’s’ Full-“me WQrkers Yes, here in Utah, women are making

earnings gains.

90%

Other Numbers

o e The U.S. Bureau of Labor Statistics

70% | —

60% |
50%
40%
30%
20%
10% |

(BLS) also publishes male/female
earnings information. However, instead
of publishing annual data, BLS pub-
lishes weekly earnings. These figures
would tend to be more reflective of
actual difference in earnings than the
annual figures because men tend to
work more weeks and hours than

0% T T T 1 1 1 T T T T T T T T T T T T T T T T T T T T 1T WomenWhenwecanellmlnateany
1979 1982 1985 1988 1991 1994 1997 2000 2003 2006 differences in hours/weeks worked. we

Source: U.S. Bureau of Labor Statistics.

gains in the “high paying” professions—
very little changed. Data published by
the U.S. Bureau of Labor Statistics
show that before the early 80s, the U.S.
male/female earnings ratio for full-time
workers hovered around 60 percent.
There was virtually no significant nar-
rowing in the wage gap—until 1980.

In the last 20-plus years, the wage gap
has slowly narrowed. According to a
Bureau of Labor Statistics data series,
in 1979, the ratio of female-to-male
weekly earnings ratio measured about
63 percent. By 2006, the comparable
figure registered almost 81 percent.
Yes, the gap is narrowing.

What about in Utah? Using 1980, 1990
and 2000 Census figures, we find that
the female/male earnings ratio grew
from about 53 percent in 1980 to 57
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get a more accurate picture of the true
difference in wages by gender. On the

2008 US. Average Weekly Earnings by

Educational Level, for Full-Time Workers

College $1,285

Graduates

Some College or
Associate Degree

High School
Graduates, No
College

O Female Male

Less than High
School Diploma

$857
Total

Source: U.S. Bureau of Labor Statistics.



female Median Weekly Earnings as a
Percent of Men’s Full-Time Workers,

2008

District of Columbia | 192.2%
Arkansas 186.9%
California | 1 86.6%

Arizona | 184.9%
Texas | 184.1%
New York | 183.8%
Maryland | ]83.6%
North Carolina | ]83.2%
Hawaii | 183.1%
South Dakota | 182.1%
Vermont | 182.1%
Florida | 181.7%
Tennessee 181.4%
lowa | 181.2%
Minnesota | ]81.1%
New Mexico 180.9%
South Carolina | 180.4%
Nevada | 180.2%
United States | 179.9%
Delaware | 179.9%
Oregon ]79.6%
Maine | ]79.5%
Wisconsin | 179.3%
Nebraska 179.1%
Ohio | 179.1%
Colorado | ]78.9%
Pennsylvania | ] 78.8%
Rhode Island | ]78.7%
Virginia | ]78.2%
lllinois | 177.9%
Alabama | 177.9%
Washington | ]77.5%
Georgia | 177.3%
New Jersey | ]77.1%
Kentucky | ] 76.6%
Indiana | ]76.2%
Idaho | 176.1%
Massachusetts | ]76.0%
North Dakota | ]75.9%
Oklahoma | ]75.8%
Missouri ]75.3%
Mississippi ] 75.0%
Alaska | ]74.1%
Michigan | 174.0%
West Virginia 173.9%
Montana | ]73.8%
Connecticut | ]73.0%
New Hampshire | 172.9%
Kansas | ] 72.9%
Louisiana | ]72.7%
Utah | 172.6%
Wyoming | 167.8%

Source: U.S. Bureau of Labor Statistics.

other hand, the sample size is smaller
than the American Community Survey
which could lead to more bias.

In this case, Utah's female/male wage
ratio measures 72.6 percentand in a
state-by-state ranking Utah drops to
second from the bottom. Only Wyoming
shows a higher wage gap.

While the Bureau of Labor Statistics
publishes wage gap figures for Utah,
the series fluctuates dramatically. This
is due to the relatively small sample
size for this particular survey. However,
it's becoming rather obvious that there
is certainly no one wage-gap figure.

Best-Paying Jobs

After perusing Census 2000 data, it
becomes obvious that the best-paying
jobs for men are also generally the
best-paying jobs for women. Physi-
cians, dentists, air traffic controllers,
chief executives, lawyers, engineering
managers, optometrists, and pharma-
cists are among the highest-paid
positions for both men and women.

However, you just might notice that
these jobs are typically dominated by
men. For example, in Utah, physicians
and surgeons are only 17 percent
female, dentists are only 3 percent
female, air traffic controllers are 15
percent female, chief executives are
13 percent female, engineering manag-
ers are 8 percent female, optometrists
are 20 percent female, and lawyers are
18 percent female. Of these high pay-
ing occupations only one—pharmacists
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Utah Female/Male Earnings Ratio
by £ducation
Workers 25 and Older, 2008

All

Not a High
School 61%
Graduate

High School
Graduate

Some College

Bachelor
Degree

Advanced

0,
Degree 68%

Source: U.S. Census Bureau.
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(with 36 percent female)—has more
than a one-fifth share of positions held
by women.

Interestingly, in these occupations
women typically make more than 80
percent of the median wage of their
male counterparts. In other words, the
wage gap is smaller than average for
these occupations. Of course, the wage
gap often shrinks when individual
occupations are examined. As we’ll
explain later, occupational choice is the
primary reason for the male/female
wage gap.

Learning to Earn

How does the wage gap between men
and women stack up by educational
level? Contrary to what one might
suppose, increased education does not
necessarily shrink the wage gap. Ac-
cording to the U.S. Bureau of Labor
Statistics, on average in 2008, U.S.
women with at least a four-year degree
made 74 percent of the median weekly
wage of men with at least a four-year
degree. However, women who only
graduated from high school made 87
percent of the comparable male worker.

While comparable figures for Utah are
not available from the Bureau of Labor
Statistics, the American Community
Survey data can shed some light on
male/female earnings by educational
attainment. However, these numbers
reflect annual rather than weekly earn-
ings. Also, these numbers are for the
entire labor force, not just year-round
full-time workers. This means the ratios



Utah female Median
Annual Earnings by Education

Workers 25 and Older, 2008

All

Not a High
School
Graduate

High School
Graduate

Some College

Bachelor's
Degree

Advanced
Degree

$24,000

$16,000

$21,000

$22,600

$30,700

$48,100

Source: U.S. Census Bureau.

will be lower than in previously men-
tioned series—because women are
much more likely to work part-time.

In Utah, women who only graduated
from high school showed a slightly
larger-than-average wage differential
with their male counterparts—but
smaller than that of college graduates.
Getting an advanced degree seems to
be the best road for women trying to
close the wage gap. Women with an
advanced degree in Utah most closely
approximate their male counterparts'
earnings.

It Pays. . .

Continuing one’s education increases
one’s earning power—male or female.
The differences are particularly striking
for women. American Community
Survey data tells us that a Utah woman
with a bachelor’s degree made $9,700
more a year than one with only a high
school diploma.

National 2008 data from the Bureau of
Labor Statistics shows that a college-
educated woman makes 54 percent
more than her high school-only edu-
cated sister.

Jobs with the Smallest Wage Gap

If you're a Utah woman and want a job
in Utah where you’re most likely to
make as much as your male co-
worker, what occupation should you
choose? According to Census 2000
figures, choose a technical/science/
math-related position or one that’s
typically dominated by men. There are
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Uteh Occupations with a High Female/

Male Wage Ratio,

Year-Round, full-Time Workers, 1999

Conservation
Scientists/Foresters

TVIVideo/Motion
Picture Camera
Operators

Misc Plant & Systems
Operators

Avionics Technicians

Engine and Other
Machines Assemblers

Mining and Geological
Engineers

Computer Control
Programmers/
Operators

Power Plant
Oper/Distrib/Dispatch

Natural Sciences
Managers

Supervisors/Managers
of Police/Detectives

Materials Engineers

Aerospace Engineers

Engineering Managers

Locomotive
Engineers/Operators

Source: U.S. Census Bureau.
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107%

102%

101%

100%

100%

100%

99%

99%

99%

99%

99%

98%

98%

98%

almost 60 occupations in Utah where
the average woman makes 95 percent
or more of the average man’s wage.

Many of these positions are in science,
healthcare, and engineering fields
(which also pay extremely well) and
require at least a bachelor’s degree.
Others are technically oriented, requir-
ing some post-high school training.
Others require only on-the-job training,
but are occupations traditionally held by
men.

Jobs with the Largest Wage Gap

Drilling down to the occupational level
doesn’t always narrow the wage gap.
In some Utah occupations, the male/
female wage gap is extraordinarily
large. For instance, in Utah, Census
2000 reports that the average female
model/demonstrator (working year-
round/full-time) made only 15 percent
of the average male model/demonstra-
tor.

However, that occupation is an outlier.
Where the wage gap is largest, the
ratio of women’s median annual earn-
ings to men’s median annual earnings
measures about 35 percent.



US. Occupations with a High Female/

Male Wage Ratio, Full-Time Workers,

2008

Special
Education
Teachers

104%

Counselors

100%

Tellers

99%

Stock Clerks

99%

Dining Room
Attendants

98%

Computer
Support
Specialists

Wholesale/Retail
Buyers

Office Clerks

Bill/Account
Collectors

97%

97%

97%

97%

Social Workers

Source: U.S. Bureau of Labor Statistics.

96%

In contrast to low wage gap occupa-
tions, many of these professions are
low-skilled and/or dominated by
women. For example, child care work-
ers, teacher assistants, hosts/host-
esses, dining room attendants, door-to-
door sales, and library clerical assis-
tants are included in this group.

Sometimes, It Pays to be Young

Does age make a difference when it
comes to the wage gap? Yes, in gen-
eral, the younger the age, the smaller
the wage gap. Data from the Bureau of
Labor Statistics for the U.S. makes it
obvious that the wage gap increases
with age.

Young women working full-time be-
tween the ages of 19 and 24 make
roughly 92 percent of the average
weekly wage of their male counterparts.
Of course, a younger woman'’s labor
force experience is more likely to match
that of the typical young man. Moreover,
younger women are getting more
education and many have not yet be-
come mothers—another life event that
affects labor market participation.

Sometimes as folks age, certain parts
of their bodies start to sag; so, too
does the wage gap. Nationally, the
largest wage gap occurs for women

41



US. Occupations with a Low Female/
Male Wage Ratio,
Full-Time Workers, 2008

Securities/Commodities
Sales Agents

First-line Supervisors
Housekeeping/Janitorial

Svcs
Marketing/Sales 64%
Managers
Physicians 64%
Financial Managers 65%
Insurance Sales Agents 66%

Personal Financial

(0)
Advisors 68%

Inspectors/Testers 69%

Somgl/Commumty 70%
Service Managers
First-line Supervisors

[0)
Production Workers 71%

Retail Salespersons 71%

Source: U.S. Bureau of Labor Statistics.
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between the ages of 55 and 64. They
typically make only 73 percent of their
male counterparts’ wage. Of course,
these are the women who are least
likely to have a labor market experience
or educational attainment similar to
their male counterparts.

The Rainbow Connection

Race and ethnicity make a difference
when it comes to the wage gap. Ameri-
can Community Survey 2006-2008
data indicates that white men and
women in Utah have the largest wage
discrepancy. The median wage for
year-round, full-time white women
workers measures only 68 percent of
the comparable figure for white men.

On the other hand, Asians show the
smallest wage gap. The average fe-
male worker in this racial group makes
81 percent of the average male
worker’s wages. In fact, every nonwhite
ethnic or racial minority group shows a
smaller wage gap than does the white,
non-Hispanic group.

This makes sense. In general, minority
male wages fall noticeably behind white
male wages. In other words, many
minority workers make lower-than-
average wages than do white males—
regardless of gender. For example, the
median annual wage for a white, full-



Utah Occupations Female/Male Wage

Ratio by Major Occ

upational Group

Year-Round, Full-Time Workers

2006-2008 Average

Management

| 70%

Business/Financial Operations

| 68%

Computer/Mathematical

| 85%

Architecture/Engineering

| 66%

Life/Physical/Social Science

|87%

Community/Socal Services

|82%

Legal Occupations

45%

Education/Training/Library

| 74%

Arts/Entertainment/Sports/Media

| 74%

Healthcare Practitioner/Technical

| 70%

Healthcare Support

|88%

Protective Service

|84%

Food Preparation/Serving

| 85%

Building/Grounds/Cleaning/Maint

|66%

Personal Care

| 72%

Sales

58%

Office/Admin Support

|89%

Farming/Fishing/Forestry

| 79%

Construction/Extraction

|109%

Installation/Maintenance/Repair

| 100%

Production

|699%

Transportation/Material Moving

| 65%

Source: U.S. Bureau of Census; American Community Survey.

time, year-round female worker aver-
aged $32,500 in 2006-2008 compared
to $27,600 for the average male His-
panic worker.

Sometimes Women Make More

Women do sometimes make more than
comparable males. For example, U.S.
women who typically work less than 40
hours a week almost always out-earn
men who work less than full-time.

Most part-time workers are women.
Moreover, men who work part-time are
typically at the very young end or post-
retirement end of the labor market
scale. So, itisn't surprising that older
and more experienced part-time
women workers out-earn male part-
time workers.

What’s Going On?

Okay, in general, men make more than
women. Why? After observing some of
the figures here you want to precipi-
tously leap to the conclusion that
women are discriminated against in the
workplace. Don't take make that leap.
Remember that many factors determine
a person’s wage—age, education,
profession, experience, time on the job.
The discrepancy in male and female
wages does not automatically imply
discrimination in the labor market.
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US. Full-time female Median Weekly
Earnings as a Percent of Men’s by Age,

2008

0
87% 3%

89%

75%

16-19
Years

Source: U.S. Bureau of Labor Statistics.

20-24
Years

25-34
Years

35-44
Years

45-54
Years

Occupational Choice

Much of the difference in men’s and
women’s wages occurs because of
occupational choice. Women tend to
choose employment—for whatever
reason (and we’ve covered a number of
them in the previous section)—that is
lower paying. This may be one reason
that Utah shows a larger-than-average
wage gap. Fewer Utah women have
moved into male-dominated occupa-
tions than in the nation as a whole.

Some may argue that traditional female
jobs pay less just because the market
discriminates against those jobs.
However, this does not remove the fact

44

75%

that women choose them regardless of
their low pay. We've seen right here that
in many occupations that are domi-
nated by men—requiring technical/
science/math/analytical skills—the
wage gap often almost disappears.

75% 75%

In fact, the general rule of thumb for
women and wages? The more nontra-
ditional the job, the higher the pay for a
woman. There are two exceptions to
this rule—nurses and dental hygienists.

55-64
Years

65 Years
& Over

Utoh Female Median Annual Earnings as
a Percent of Men’s, Full-time, Year-

Round Workers, 2006-2008 Average

White, Non-
Hispanic

Black

American Indian

Asian 81%

Hawiian/Pacific
Islander

7%

Hispanic 80%

Source: U.S. Census Bureau.



US. female Median Weekly Earnings as

a Percent of Men’s, by Hours Worked
2008

9 110%
106% 107% 109% 110% .0 0

103%

93%

87%

87%

86% 87%

83%

NNy vy DD
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Hours Worked Per Week
Source: U.S. Bureau of Lagor ¥¥at|st|cs.

Studies suggest that even for college-
educated professionals, choice of
occupation accounts for 30-70 percent
of the entire wage gap.

Other Factors

Other factors also influence the wage
gap. The labor force experience of
women may differ substantially from
that of men as women strive to combine
home and family responsibilities. Many
women move in and out of the work-
force choosing to remain at home while
their children are young.

Because, in general, women are newer
to the labor force than men, they tend to
have spent less time in a particular job.
Economists call this “occupational
tenure.” In addition, because the share
of women in the labor force keeps
increasing, more women are at the
bottom of the career ladder than men. In
other words, recent female entrants
may depress the average wage.

Women'’s educational attainment falls
below men’s thus limiting their earning
power. Moreover, women remain dis-
proportionately illiterate in mathemat-
ics, science, and engineering—the
highest paying positions.

Certain groups of women may pull
down the average female wage. While
many women are delaying marriage/
childbirth and obtaining a better educa-
tion than their predecessors, others are
not. Significant numbers of very young
women still become pregnant early,
marry early or not at all, or divorce with
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Poverly Status of Uteh Families with

Children Under 18, 2008

Not In
Poverty
70%

Not In
Poverty
94%

Source: U.S. Census Bureau.
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In Poverty
30%

In Poverty
6%

inadequate support for their children.
Most of these women have few job
skills, little education and no male
support. They may have addiction
problems. They are often relegated to
the lowest-paying jobs in the economy.
This significant group of women may
pull down the average for all women.

Another factor: women do not seem to
advance as quickly as men. We've
probably all heard of the “mommy track”
where women are sidelined from pro-
motions because of a perceived differ-
ence by employers. You may have also
heard of the “glass ceiling.” Employers,
for various reasons, seem reluctant to
advance women to the top echelons of
corporate power.

What’s left?

However, after explaining away all the
demographic characteristics and
choices that make men’s and women'’s
labor force experience different, there’s
still some of that old wage gap left.
While studies disagree on the level,
one consistent finding does emerge
from the literature: no analysis can
completely account for the entire fe-
male/male wage gap. Researchers
have estimated that 60 to 70 percent of
the difference is attributable to the
differences noted above. The remain-
ing share could not be attributed to
factors other than gender.

In other words, a large portion of the
gap remains unexplainable and may
indeed reflect some institutionalized
discrimination against women in the
workplace.



US. Female-headed Families® in Lower Wages Hurt

Lower wages impact our society and

Poved’y as a Pefcenh]ge O'I: A” economy. In 2008, according to Ameri-
ol can Community Survey figures,
Fﬂml | | QS* roughly 30 percent of Utah female-

headed families with children had
incomes below the poverty line. In
comparison, only 5 percent of mar-
ried-couple families with children and
13 percent for single male-headed
families were in poverty.

70%-

60%

50%+

Despite lower-than-average wages,
Utah manages to consistently experi-
ence alower-than-average poverty
rate. For example, the U.S. poverty
rate from Census 2000 for female-
headed families with children mea-

1959 1964 1969 1974 1979 1984 1989 1994 1999 2004 sured 35 percent to Utah's 29 percent.
Nevertheless, poverty in Utah’s fe-
* With Children under 18. male-headed households remains
Source: U.S. Census Bureau. significant—putting a drain on govern-
ment resources.

In addition, over time, women-headed
families are making up a larger and
larger share of all families in poverty.
Back in 1960, U.S. female-headed
families with children accounted for
only 27 percent of total families in
poverty. By 2008, they constituted 60
percent of families in poverty.

Whether through divorce, desertion,
death, or remaining single, more than
85 percent of American women can
expect to have to support themselves
and/or their children at some time in
their lives. If these women are improp-
erly prepared for the labor force, they
may find themselves in the ranks of the
poor.

47



Hard ot Work

Women in the Utah Labor Force

This is a web-only publication. If a hard copy is desired,
please print one from the following website:
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