Minutes of Feb 22 Southeast Regional Council meeting held in Price, Utah

Attending: Lou Sansevero, Tauno Bruno, Dorothy Carter, Pam Juliano, Tim Gwyther, Colleen Cook, Bob
Dyreng, Mark Holyoake, Mike McCandless, DeLynn Fielding, Wayne McCandless, Tauno Bruno, Miles
Nelson

DWS Staff: Stacy Neal, Jim Robson, Nicole Steele, Bob Gilbert

Lou welcomed everyone. Introductions were made.

Minutes were reviewed. Tim moved they be approved, with Mike seconding. Minutes were approved
unanimously.

Lou welcomed our employer guest, Neilson Construction. Wayne McCandless, Health, Environment
and Safety Director, was the representative from Nielson’s Construction. Wayne said we have some
projects this year: one by Woodside, SR 6, probably in April, chip and seal in Huntington, and work with
Conoco Phillips and XTO in the gas fields. We are also involved in some of the expansions and work at
the power plants. We are also doing some crane work. Our move into cement plants have been very
successful. And we expanded some of our gravel operations. We are also now using recycled asphalt
with our plants in Huntington. And want to do that in Price.

We are also continuing to work in the Moab area. The management contract of the Tailing Removal
Project is presently in the bidding process. We are tied in with Energy Solutions down there, and hope
they are selected to continue to be the manager. We have 12 in Moab and would lose 8 or 9 of them if
the bid is lost. Currently, we have around 300 employees. Last year, we got up to 400. Probably not
get that high this year. If we are awarded bids, then we will add workers. We are working with the
Huntington Cleveland irrigation project. And finishing up a large dam in Huntington. Have a large
asphalt job on 170 this summer. Involves plants, crushers, road equipment.

Wayne was asked: What do you see as the future needs in our area? He said it changes from year to
year. We started out with bridges and roads, now doing environmental and coal hauling. When a coal
mine idles, it impacts us as we have to lay off drivers. Knowledge and information from workers is very
important. Our HR guy said we are currently looking for a couple of laborers and skilled operators and
some techs to service the equipment. We learned about the oil industry and we hope to learn more
about the nuclear industry. Neilson’s is known for its work with landfill development. We now do
cement trucks and delivery. Our workers are about 90% local and we have a few from Sanpete County.

It was suggested that the Council could send letters of support for the continuation of the management
contract with Energy Solutions and its current local subcontractors. A motion was made by Mark to
send a letter of support to our Senators and Congressmen in support of Energy Solutions and its current
contractors. Motion was seconded by Tauna. Motion passed unanimously.



Miles: Russ’s father passed away, and so he is with the family at this time. Miles reported that the
Utah Cluster Acceleration Strategy began last year with SLCC, Weber State and UVU involved in different
accelerator cluster strategies. Now it has moved to determine the area of emphasis for our regions.
USU-CEU is proceeding with the process. We have had some sessions already. Looking to see what we
should do and what we would like to see done differently. To date, 40 or more companies have
participated. We had the most recent session in January, and will be going forward with some more
subgroups from here. Want to focus on what we are doing as a college and are we meeting the needs
of the community. Follow up messages from the work sessions will be coming out shortly. We
encourage you to get involved and stay involved with the community through this process. Lou
commented that the Council is doing a good job in getting academicians and the employer community
together.

Jim Robson was introduced as our DWS economist. He has been involved in our region previously.
Just a few weeks ago, he was assigned again to our region. Stacy Neal, our new DWS labor market
assistant, is also attending today. You can contact either of them directly for assistance.

Jim passed out Current Economic Snapshots for the four counties. Question: what is Professional and
Business Services? Often, it is temporary services. We don’t know what the temp workers are doing,
but they show up in this column. If there are only 1 or 2 temporary services in a particular county, it is
hard to provide that kind of specific data due to confidentiality. Charter schools’ employment are listed
under local government.

Mike said there are 16 openings for the power plant. Mostly to replace those who are retiring. These
are really good jobs and we are excited to see them.

Conductive Composites is doing well in Green River, and will also have growth in Cleveland with a new
facility. Jim said DWS will do what we can with our database to have workers show up in the county
where they are working. Doesn’t always happen. Encouraged Council members to send in info or
questions. Self-employed companies/workers are not included in our data.

Wayne: pinpointing where employees are living and working is difficult, especially for the construction
industry.

Miles reviewed the number of enrollees for Workforce Education at USU-CEU. In CAN program, we get
about 75% completors. He was asked at what point does one become a drop out. Miles said that once
they enroll, a day after that and beyond, is considered a dropout. USU-CEU does not take into account
the passing (or failing) of state boards. Miles says the Mining sector has been down the last couple of
years, which has also reflected in their mine training numbers. We try to be responsive to local needs
with our programs.

Lou asked if those that are trained go into the field where they were trained? Miles said that about a
fourth of the students at Emery High School go through the automotive program. Some go beyond
that. The numbers represent the number of students that take the first course. Construction classes



are also quite popular with high school students. Not so much for adults. The mining training all takes
place in Carbon County, though workers from around the region are trained. Miles said he might be
able to get us more info about enrollments and data that would include custom fit and courses taken for
credit. USU-CEU served 111 companies (1176 workers) in the four counties last year.

Mike McCandless: have had a lot going on with the legislative session. Biggest is our BEAR program.
Concept is spreading statewide with DWS contracts that provide some funding for the business
interviews. Ethan’s office received a statewide grant covering 2/3 of the state. About $170,000. 3
component is the BEAR and economic gardening concept for rural counties. Gardening has been
adopted by the state as its rural economic development program. Rural counties are receiving state-
wide and legislative support for it. We are helping other counties get started. Outreach has been
successful as it let’s BEAR staff and partners know where the issues are. Pam said they use BEAR data
from the federal side when working with local communities.

Other legislation: natural gas bill to install lines, build infrastructure, to outlying areas. Our sponsor,
Senator Stoll, has had some health concern, and we may not get it done this session. Restaurant tax —
some businesses in big counties want to take it away. We are fighting to keep it as itis. One option
being looked at is to put a sales tax on food that would make it include the TRT tax, and do away with
the restaurant tax. Mike says it has about a 50-50 chance now. Would really hurt those counties like
Grand, San Juan, even Carbon who get the taxes from hotel rooms and restaurants and use it to
promote their counties.

State Parks: eastern region had 3 out of 5 targeted state parks for closure. Our issue is that the
analysis was not well done. Didn’t include all the parks. Didn’t include a lot of the other factors that
make state parks successful. We are fighting to keep the parks open.

Nuclear power plant has begun. Some site work has been done. Everything hinges on water
approvals. The project has acquired sufficient water rights, and the state supports it. Now the Federal
Fish and Wildlife has to decide where to take the water from the river. Don’t know how long it will
take. The project would employ about 4000 construction workers and 1000-1400 fulltime employees.
Should be pretty effective from a cost standpoint. Operator wages will be high. Other companies
besides the nuclear plant are looking at Green River.

Tim said that there can be a different type of water cooling that would result in less water used. Can
use a big type of radiator to air-cool the water. Mike said the permitting process requires you to use
water needed for a best available control technology. Mike said the nuclear plant is including the air
cooling system in their operating plan, but it couldn’t be used with the permitting process.

Lou thanked everyone for attending. Next meeting is set for May 24" in Moab.



