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Did you know it is the buyer's responsibility to request 
unemployment account information before making 

vital purchasing decisions? It is important that you, as 
a Utah employer, notify the Department of Workforce 
Services (DWS) if you are: 
• selling your business
• merging with another business
• purchasing a business, or
• purchasing the “assets” of a business.
The purchaser’s responsibility by statute 35A-4-305 (6)(b)(i) states that, “An employer's 
successor, successors, or assigns, if any, are required to withhold suffi  cient of the 
purchase money to cover the amount of the contributions and interest or penalties due 
and payable until the former owner produces a receipt from the division showing that 
they have been paid or a certifi cate stating that no amount is due. (ii) If the purchaser of 
a business or stock of goods fails to withhold suffi  cient purchase money, the purchaser is 
personally liable for the payment of the amount of the contributions required to be paid 
by the former owner, interest and penalties accrued and unpaid by the former owner, 
owners, or assignors.” 
We strongly encourage employers to request current unemployment account 
information from the selling party to avoid unexpected liabilities. Any asset purchase 
agreement stating that the acquiring party is not liable for any debt or accrued liabilities 
of the selling party can’t be applied to any amount due for State Unemployment 
Contributions, interest or penalties. If all conditions are met to be a successor employer, 
the unemployment account history from the selling party will also be acquired and will 
impact future rates. The history acquired may lower the experienced rate assigned to 
your account or increase the rate due to benefi t costs that have been charged to the 
predecessor’s account. As a successor, you may also be liable for future benefi ts charged 
to the predecessor’s account.

Unemployment Laws and Rules can be found at the links below:

http://le.utah.gov/code/TITLE35A/htm/35A04_030500.htm

http://www.rules.utah.gov/publicat/code/r994/r994-303.htm#T6

Buyer Beware—
If you are selling, merging or buying a business, here's 
what you should know to avoid unexpected liabilities
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Broaden Your Workforce 

Ensuring Accurate Benefi t Payments

Paying Unemployment Insurance (UI) benefi ts 
only to those who are eligible is an important 

priority for the Department of Workforce Services 
(DWS). To help prevent improper payments and reduce 
benefi t costs, DWS depends on a timely and accurate 
exchange of information not only from national 
and state agencies but especially from employers. 
Employers can help in this eff ort by providing accurate 
and complete Forms 613 and 603, which address the 
possibility that a claimant provided inaccurate earnings 
while fi ling weekly claims for benefi ts. DWS needs a 
prompt response to these forms. Gross wages must 

be reported based on when the employee worked, not 
when payment was made, and they must be reported 
in a Sunday to Saturday format. DWS cannot correctly 
audit a UI claimant’s weekly earnings if employers 
provide bi-weekly or semi-monthly wages or alter the 
forms in any way. By fi lling out Forms 613 and 603 
correctly, employers can help reduce their overall 
benefi t costs and assist DWS in preserving the integrity 
of the trust fund.

If you have questions, please contact the UI Division 
for additional information at 801-526-4400, option 4.

Hiring refugees is an excellent way to broaden your 
workforce. A refugee is defi ned as a person who fl ed 

his or her country of origin and is unable to return due to 
persecution based on religion, race, nationality, political beliefs, 
or membership in a particular social group. Because the U.S. 
Department of State brings refugees to the United States, they 
may become permanent residents after one year, may apply for 
citizenship after fi ve years, and are legally able to work as soon as 
they arrive.
Hiring refugees will improve your workplace. Refugees are 
typically bilingual, have strong work ethics, positive attitudes, 
solid skills, and better retention rates. They are eager to work, 
dependable and adapt easily to new environments.
Because refugees have a built-in support system, employers are 
able to quickly integrate them into their companies. Some of the 
valuable services off ered to employers include:
• Screening and assessing applicants prior to interviewing 
• Locating reliable workers
• Job readiness orientation
• Employment counseling
• Translation services as needed, and
• Administrative support.
In addition to these services, employers hiring refugees have access to incentive programs including the Back-to-
Work/STEP UP Program, the Work Opportunity Tax Credit, and On-the-Job Training. All services are provided 
at no cost to the employer. For questions, contact Ayelen Butler at the Refugee Services Offi  ce: 801-691-8522.
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