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LABOR MARKET e
INFORMATION

* Employment Statistics

* Unemployment Statistics
* Job Forecasts

* Wages

e Demographic

Characteristics

LMI Institute P.O. Box 100127
2\ Wavigating the World of Labor Market fnformatian Arlington, VA 22210

Defining Labor Market Information (LMI) and LMI Customers

Defining Labor Market Information.

Labor market information includes all quantitative or qualitative data and analysis related to employment and
the workforce. The goal of LMI is to help customers make informed plans, choices, and decisions for a variety of
purposes, including business investment decision making, career planning and preparation, education and
training offerings, job search opportunities, hiring, and public or private workforce investments.!
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ECONOMIC AND LABOR MARKET DATA

LABOR MARKET INFORMATION MAIN SOURCES OF DATA

How is labor market information applied?

E Building Data Products

United States

Census

—
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Change in Nonfarm Jobs: July 2024 to July 2025
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Job Growth, Utah & Other States
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Seasonally Adjusted Unemployment Rates
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Utah’s Changing Labor
Force and Market

1.In-Migration Fueling Growth

2.Aging Population

3. Educational Mismatch
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State Growth e
i

2010-2020 U.S. Census

State/District Population Growth
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Percent change by county (or county equivalent)
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Utah Net Migration p—

2011-2024

In-migration
increases pressure on
housing market,
decreases pressure
on labor market.

|
Source: Kem C. Gardner Policy Institute and Utz Source: U.S. Census Bureau, Population Division
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In-migration surpasses

Utah: Components of population change :
natural Increase
60,000-
In-migration increases
40,000-
- II I
O-

Net 39429 39457 44728 39778 45496 60582 59248 51 610 48185 46409 55815 51 633 52166 60339
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Higher Education
Leads to Higher
Wages

In the long-run, those with degrees tend to land better
paying jobs than those without.

The “tails” are telling; look at the floor.

Source: Utah System of Higher Education (USHE)
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Salaries for 2022-23 Graduates, One Year After Graduation

All
Note: Values represent the 25th, 50th (median), and 75th percentiles within the groups
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Unemployment Rate Tied Directly to

Education/certifications give

people value.

The basic question of
employment is: do | produce
more monetary value for the
company than | cost?

We are all labor sellers; we sell
our time to employers to

adjusted
Click and drag within the chart to zoom in on time periods
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Unemployment rates for persons 25 years and older by educational attainment, seasonally

WY Wi Wi is
l PR l SERVICES
v RESEARCH & ANALYSIS



UTAH DEPARTMENT OF
WORKFORCE
SERVICES

RESEARCH & ANALYSIS

" Early Signs of Labor Mar
8 Slowing

1. Economic Uncertainty

2. Hiring Slowdown

3. The FFR Teeter-Totter

4, Cost of Housing
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ECONOMIC
UNCERTAINTY

* Uncertainty slows growth as businesses and
consumers reduce spending amid unclear
economic outlook

» Reduces consumer spending
» Delays business investment
» Disrupts financial markets

* Short-run phenomenon
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140-

Labor Market Showing Some Cooling

Fed begins raising interest rates
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Job openings per unemployed worker

w

Job Openings Per Unemployed Worker
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Unemployment Rate
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The Federal Reserve and the FFR

FRED /=== Consumer Price Index for All Urban Consumers: All Items in U.S. City Average
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Sources: Board of Governors of the Federal Reserve System (US); U.S. Bureau of Labor Statistics via FRED®
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Inflation vs. Earnings
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Bank Prime Loan Rates & FFR
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County Median Home Prices
Q2 2025

Hover over the bar to highlight. Click to filter. Press ESC to clear selection
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Quarterly Job Flows (4-Quarter Average)

Utah Net Job Flows to/from Other States
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Al and the Workplace

1. Growing Use

2. Productivity Aid or Job Threat?

3. Reading the Tea Leaves
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Artificial Intelligence

Percent of Businesses who Used Al in the Previous Two Weeks
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Artificial Intelligence and Automation (Industry 4.0)

Al & Automation Risk Index - Aggregated Groups
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Artificial Intelligence

Impact of Al & Automation, State and National

Share of 2024 Employment

60%

2%

50%

40% 38%

30%

20% 18% 470,
) I I
0%

At-Risk for Replacement Highly Impacted by Al
and Automation

———— Spurce: Bureau of Labor Statistics; Conference Board Al and Automation Index

mUtah mUS.

19%

18%

Minimally Affected by Al
and Automation

24%

13%

High Productivity
Enhancement

_®

WORKFORCE
SERVICES
RESEARCH & ANALYSIS



Artificial Intelligence

Employment for young workers has declined in Al-exposed occupations

Headcount Over Time by Age Group Headcount Over Time by Age Group
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Artificial Intelligence

That was not the case for occupations less exposed to automation
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Utah Unemployment Rate: Young Adults Aged 23-27
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Source: Current Population Survey microdata accessed from IPUMS CPS, University of Minnesota, www.ipums.org



ATM’s AND TELLERS Mmae,
“THE RISE OF
ROBOTS”

Tellers vs. ATM Installations (1990s—Today)

600 -

400

* ATM Explosion: ~400,000 ATMs installed; assumed to
eliminate tellers—but teller jobs rose.

200

* Branch Strategy Shift: ATMs cut average tellers/branch
from 21 to 13, making branches cheaper to run. Banks
opened more branches, netting more teller positions
overall.

Tellers, ATMs (Thousands)

* Evolving Job Rc_)le: Tellers now fogus on market.ing and 1970 1980 19'%
customer relations, often requiring higher skills and Year
offering better wages.

2000 2010

+ Tellers Employed & ATMs Installeﬂ

* General Trend: Similar outcomes seen with scanning tech
(cashiers) and e-discovery (paralegals)—tech often Figure 7.1. Adoption of automated teller machines did not reduce teller jobs.
reshapes jobs rather than eliminating them. (Ruggles et al., Integrated Public Use Microdata Series: Version 1S Birea

of Labor Statistics, Occupational Employment Survey, http://www.bls.gov/oes/;
_ Bank for International Settlements, Committee on Payment and Settlement
Systems, various publications [see p. 243, note 9]).

. . K . 'v‘ RESEARCH & ANALYSIS
Source: AEIDeas, “Learning by Doing: The Real Connection between Innovation, Wages, and Wealth” by James Bessen



Contact Information:

Michael Jeanfreau

Senior Economist
Utah Department of Workforce Services

mjeanfreau@utah.gov

jobs.utah.gov/wra
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