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* Labor market cooling




LABOR MARKETS

December 2025
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Source: Utah Department of Workforce Services




Job Growth, Utah & Other States
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STATE OF UTAH
Industry Profiles

December 2024

Source: Utah Department
of Workforce Services

- 2025

Percentage Change

Total

Matural Resources
Construction

Manufacturing
Trade/Transportation/Utilities
Information

Financial Activities

Professional/Business Services
Education/Health Services
Leisure/Hospitality Services
Other Services

Government
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Numeric Change

Total

Matural Resources
Construction

Manufacturing
Trade/Transportation/Utilities
Inforrmation

Financial Activities
Professional/Business Services
Education/Health Services
Leisure/Hospitality Services
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Government
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UNEMPLOYMENT RATES
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Labor Market Showing Some Cooling

Fed begins raising interest rates

‘ \ Openings
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Source: Bureau of Labor Statistics
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Educational Attainment
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Source: Current Population Survey & Bureau of Labor Statistics
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- Age 16-19 - Age 20-24 == Age 25-54 - Age 55-64 - Age 65+
13%-
12% -
1%~
10% -
9% -
8% -
7% -
6% -

5% - |
4%- a\
3% - \
2%- "“"i‘" — "&W" ) o
1%- —t -y

0%

Unemployment Rate

Jan Jan | Jan Jan Jan Jan Jan
_ 2019 2020 2021 2022 2023 2024 2025
12-month Period Ending

Source: Current Population Survey & Bureau of Labor Statistics



UTAH DEPARTMENT OF

WORKFORCE
SERVICES
RESEARCH & ANALYSIS

Utah Net Migration
2011-2025

ol

In-migration surpasses
natural increase

60,000-
In-migration increases
In-migration increases 40,000-
pressure on housing market,
decreases pressure on labor
market.
20,000-
0_

Net:| 39.4K | [39.3K | [44.6K | [39.6K | [45.3K ] [60.6K ] [59.3K| | 51.6K | |48.2K | [46.5K | [55.9K | [54.1K | [55.3K ] [ 53.7K ] | 35.9K |

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Source: Kem C. Gardner Policy Institute and Utah Population Committee

. Domestic Migration . International Migration . Natural Increase

Source: U.S. Census Bureau
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S I I O I t I I E I tM AnnualOpenings Annual Growth Rate
Management 1.930 -
U I A I I NAL Business and Financial Operations 1,310 -

Computer and Mathematical 860 -

P ROJ E CT I O N S Architecture and Engineering 30 |
Life, Physical, and Social Science 310 I

Community and Social Service 880 -

2025 -2027 Lega 160 |
Educational Instruction and Library - 2 280 [NNEGN
Arts, Design, Entertainment, Sports, Media 280 I

Healthcare Practitioners and Technical 2 600 _

O Healthcare Support 1,530
1 O /O Protective Service 510 .
- Food Preparation and Serving 1,910 -

Annual growth e Building and Grounds Maintenance 990 -
Personal Care and Service 880 -
Sales and Related §-350
2 04 O 8 O Office and Administrative Support 110 |
, Farming, Fishing, and Forestry 70 |
Construction and Extraction 390 l
Annual openings Installation, Maintenance, and Repair 340 I
Production I -370
Source: Utah Department of Workforce Services Transportation and Material Moving 230 ||

https://jobs.utah.gov/wi/data/library/employment/shorttermoccproj.html



Occupations with labor shortages () e

Criteria:

* More than 1,000 jobs in Utah
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N posting duration
n advertised salary

N posting volume relative to hires

Sources: Lightcast, Utah Dept of Workforce Services
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Healthcare Practitioners (Nurses & Specialized Techs)
Healthcare remains the most acute shortage area, driven by a
combination of high "burn rate" (postings vs. hires) and an aging
population.

*Registered Nurses: With 28,400+ jobs, this is one of Utah's largest
occupations. However, it has 14,850 unique postings in the last year.
The "Postings-to-Hires" ratio is extremely tight, and the advertised
salary has climbed to a median of $88,400 as hospitals compete for a
limited talent pool.

*Medical & Health Services Managers: This role has 8,920 jobs but a
median posting duration of 28 days (significantly higher than the
average). Employers are struggling to find candidates who have both
clinical experience and business/management skills.



Occupations with labor shortages () e

Criteria:

* More than 1,000 jobs in Utah

* High posting duration

* High advertised salary

* High posting volume relative to hires

Sources: Lightcast, Utah Dept of Workforce Services
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Skilled Construction & Maintenance Trades

The "Silver Tsunami" (retiring workers) is hitting these trades hard, and
the youth pipeline is not yet large enough to replace them.

*HVAC Mechanics & Installers: There are roughly 4,800 jobs in Utah.
Advertised salaries have surged to $58,240, and the unique postings
have increased by 9% year-over-year. The median posting duration is 26
days, indicating that these roles are staying open much longer than
typical service jobs.

*Electricians: With over 9,000 jobs, this is a massive sector. High
concentration in "Silicon Slopes" data center construction and new
housing has created a shortage characterized by aggressive recruiting
and a median advertised salary of $64,800.
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Occupations with labor shortages

Specialized Management & Technical Operations

Criteria: Roles that manage complex systems are difficult to fill.

* More than 1,000 jobs in Utah

* High posting duration *Industrial Production Managers: While there are only ~1,450 jobs, the

* High advertised salary demand has spiked by 12% in the last year. These managers are needed to
e High posting volume relative to hires  oversee automated "smart factories". Median advertised salary is high

(5105,216), but the posting duration is high at 30 days.

*Project Management Specialists: With 12,150 jobs, this is a major
occupation. It has 6,240 unique postings, meaning roughly half the
workforce is being "recruited for" in a single year. This indicates high churn
and a shortage of qualified, experienced project leads.

Sources: Lightcast, Utah Dept of Workforce Services
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Outcomes and Impact Quarterly

Volume 6

Issue 1 Strengthening Utah Communities Article 1

3-1-2026

Workforce Needs and Labor Market Trends in Utah [Special
Report]

Lendel K. Narine
Utah State University, lendel.narine@usu.edu This study examined Utah emp/oyers’

Baul Hilt perceptions of workforce preparedness, hiring

paul.hill@usu.edu challenges, and emerging skill needs.

Andree’ Walker Bravo

Utah State University, andree. walker@usu.edu Data were collected from 226 employers
across different industries to identify priority
competency gaps in the state’s workforce.

Source: Narine, L. K., Hill, P., & Walker Bravo, A. (2026). Workforce Needs and Labor Market Trends in Utah [Special Report]. Outcomes and Impact Quarterly, 6(1). DOI:
https://doi.org/10.59620/2995-2220.1116
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Problem-solving & critical thinking _ 55%
Time management & organizational skills _ 54 %
Adaptability & flexibility [N 43%

Professionalism & work ethic _ 43%
Oral communication & presentation skills _ 38%

Written communication ‘ 36% Higher-order cognitive and interpersonal skills
| pose the greatest challenge for workforce
Teamwork & collaboration 35% readiness in Utah.
Leadership & initiative 34% Educational experiences such as applied

problem-solving, experiential learning, and
collaborative projects, may help reduce

Digital literacy & workplace technologies 25% underperformance and enhance long-term
employability across sectors

Technical skills specific to the job 28%

Intercultural competence & working with diverse groups 11%

Source: Narine, L. K., Hill, P., & Walker Bravo, A. (2026). Workforce Needs and Labor Market Trends in Utah [Special Report]. Outcomes and Impact Quarterly, 6(1). DOI:
https://doi.org/10.59620/2995-2220.1116
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Managing time 45 =S e . weem g
Critical thinking skills V£ Pillniee i s |
Resolving conflicts -35 [
Effectively communicating ideas verbally 34 R
Ethical judgment & Reasoning -34 — Ranked Discrepancy Scores
Lifelong skill development -28 ! (RDS):
Leading & motivating 260 * Range from -100 to 100
Teamworking skills -25 T * More negative values
Evaluating & using data -23 I indicate greater skill
Analyzing & interpreting data -18 I gaps/areas of need
Creative thinking -16
Communicating effectively through writing -15 I
Intercultural teamwork 1]
Digital literacy 0]
Working with numbers & statistics B3
Global awareness I 13

Source: Narine, L. K., Hill, P., & Walker Bravo, A. (2026). Workforce Needs and Labor Market Trends in Utah [Special Report]. Outcomes and Impact Quarterly, 6(1). DOI:
https://doi.org/10.59620/2995-2220.1116
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HIRING CHALLENGES BY ORGANIZATION SIZE

e T T P e o 039
‘ Lack of relevant work experience I 50% e
D e b e e e e e ] 58%

e e e e R 39%

Lk O Sy I e — 32
certifications p 20%

@ Large: >999 Employees ® Medium: 250-999 Employees @ Small: <250 Employees

Source: Narine, L. K., Hill, P., & Walker Bravo, A. (2026). Workforce Needs and Labor Market Trends in Utah [Special Report]. Outcomes and Impact Quarterly, 6(1). DOI:
https://doi.org/10.59620/2995-2220.1116



Importance of Qualifications I'“'I WOPKRORCE
Ranked by Utah employers: 1 (Not important) to 5 (Extremely important) I

Demonstrated skills
or competencies

Relevant work
experience

College degree

Industry-recognized
certifications

B Large: >999 Employees [ Medium: 250-999 Employees [ Small: <250 Employees

Source: Narine, L. K., Hill, P., & Walker Bravo, A. (2026). Workforce Needs and Labor Market Trends in Utah [Special Report]. Outcomes and Impact Quarterly, 6(1). DOI:
https://doi.org/10.59620/2995-2220.1116
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CREDENTIAL REQUIREMENTS e

Healthcare practitioners and technical 95.9%
Protective service 83.3%
Legal 75.0%
Educational instruction and library 69.0%
Community and social service 65.2%

Life, physical, and social science I 7. 7%
Construction and extraction I S 7.0%
Transportation and material moving NG S 1.7%
Personal care and service [IIIIIIIIINEENEGEGEGGEGEGGE—— 0.59%
Architecture and engineering IIIINININIGGGGGGG_G—_—_— 10.4%
Management ININNINEGEGEGEEGEEGEEEEEEEEEEE 27 .6%
Business and financial ops NG 5 5%
Arts, design, entertainment, sports, media NI 25.4%
Sales and related NG 21.7%
Building & grounds cleaning and maitenance I 20.7%
Computer and mathematical NG 12.5%

_ Production NG 12.5%

Office and administrativesup I 2.8%

— 0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0% 100.0%
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Value of Academic Experiences mzsge'gﬁﬁamm.s
Ranked by Utah employers: 1 (Not important) to 5 (Extremely important)

‘ Work-based learning projects _ 4.18

‘ Internships or apprenticeships _ 3.92

Mentorship & advising experiences _ 3.90

Exposure to STEM fields _ 3.74

Skill-based micro-certificates _ 3.61

Research collaboration with faculty _ 3.50
Writing-intensive coursework _ 3.42

DT s S RIRETTET 1T 43.36

Global learning opportunities 3.20

—)

Capstone or senior project

Source: Narine, L. K., Hill, P., & Walker Bravo, A. (2026). Workforce Needs and Labor Market Trends in Utah [Special Report]. Outcomes and Impact Quarterly, 6(1). DOI:
https://doi.org/10.59620/2995-2220.1116
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Figure 3
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% of Adults w
Education

A State -by-State Comparison

Utah is in the top 3

states for
educational
attainment

Source: Kem C. Gardner Institute, Lumina Foundation analysis of U.S. Bureau of Economic Analysis



Educational Mismatch e

40.0%

40.0%

35.0%
Education is outpacing Utah’s
labor force needs. 20,05
Utah’s working population is 25 19
over - educated for the job 25.0% 23.7% 23.5% 23.5%

: 22.6%
requirements of the market.
Current and predicted labor 20.0%
force shortages are largely in
construction, healthcare, and 15.0%
other vocational work or 12.0%
specific degrees like 9.9%
programming, MD’s, 10.0% oo
engineering. ' 6.9%
5 0% 3.8%
2-1% .
0.0% I
Less than high school High school Some college, no degree Associate's degree Bachelor's degree Graduate/professional

® Education of Utahn Adults ! Occupational Mix in Utah

Source: American Community Survey (ACS), U.S. Bureau of Labor Statistics



The Added Value of Certificate Completion

Average Annual Wage Growth by Award Type Following Certificate Completion
1 year and 5 years after Graduation

T TR $20,593
13,403 $25,789

T 517,040

w $31,700

Transportation & Materials Moving
Precision Production

Mechanic & Repair Technologies/Technicians

Liberal Arts & Sciences, General Studies &
Humanities

Homeland Security, Law Enforcement, &
Firefighting

Health Professions

Engineering Technologies & Technicians
Culinary, Entertainment, & Personal Svcs
Construction

Comp & Information Support Svcs

Business, Mgmt, Mrktng, & Related Svcs

Source: Utah System of Higher Education (USHE)

Ty $18.951

W $20,778
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Higher
Education
Leads to
Higher
Wages

Source: Utah System of Higher Education (USHE)
https://ushe.edu/ushe-graduates-workforce-

outcomes/

Salaries for 2023-24 Graduates, One Year After Graduation

Area of Study: All
Institution: All

Values represent the 25th, 50th (median), and 75th percentiles within the groups.
MNofe: If no data appears, then the area of study is nof af the given instifufion.

$200.000
%150 000
£109 962
100,000
$82.714
$67/126 572[306 $73/963 -
550,000 $50,562 $52,486 $55,124
50

Certificate Associate Degree Eachelor's Degree Masters Degree

d
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$141,399

$114,120

Doctorate Degree

$117,130

595,085

Professional Practice
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Concurrent Enrolilment and Degree Attainment

»  47% of Utah high school students completed at least one
concurrent enrollment course with eight credits (or three

courses) on average.

» Each concurrent enrollment course completed increased
the likelihood of earning a bachelor's degree by 7%.

»  (Of the 15% of low-income students who earmed a degree,
two-thirds of them had taken concurrent enrollment in high

school.

Source: Utah System of Higher Education, “Concurrent Enrollment and Degree Attainment” by Brett Campbell. August 2025.
https://ushe.edu/higher-education-attainment-among-concurrent-enrollees-in-utah/



Unemployment Rate Tied Directly to
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Educational Attainment

Education/certifications give
people value.

The basic question of
employment is: do | produce
more monetary value for the
company than | cost?

We are all labor sellers; we sell

our time to employers to produce
goods and services.

Source: Bureau of Labor Statistics (BLS)

Unemployment rates for people 25 years and older by educational attainment, seasonally
adjusted

Click and drag within the chart to zoom in on time periods

— Less than a high school diploma - High school graduates, no college — Some college or associate degree

Bachelor's degree and higher

Percent

25.0
20.0
15.0
10.0

5.0 KA

0.0
Jan 2006 Jan 2008 Jan 2010 Jan 2012 Jan 2014 Jan 2016 Jan 2018 Jan 2020 Jan 2022 Jan 2024 Jan 2026

*<

Source: U.S. Bureau of Labor Statistics.
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THANK

Ben Crabb

801.694 .5035

bcrabb@utah .gov

140 E 300 S, Salt Lake City, UT 84111
jobs .utah .gov
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