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What data do we have for workers with 
disabilities in Eastern Utah?

The American Community Survey



















Additional Resources

Information on the DWS Website



https://jobs.utah.gov/wi/index.html

https://jobs.utah.gov/wi/index.html


Utahns with 
Disabilities 
location



Where are we?

Labor Market & Workforce Trends:
Labor Market Characteristics
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Where are we?

Labor Market & Workforce Trends:
Industry Diversification



Source: Lightcast



Source: Lightcast



Source: Lightcast



Where are we?

Labor Market & Workforce Trends:
Tight Labor Market & Job Growth
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Labor market showing some cooling
Job Openings trending downward

Fed begins raising interest rates

Source: Bureau of Labor Statistics



Labor market showing some cooling

Utah

USA

Source: Bureau of Labor Statistics
Note: Voluntary quits, excluding retirements, seasonally adjusted.



How did we get here?

Forces Behind the Trends: 
Long Term Labor Shortages
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Baby Boom Generation
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Worker 
Vacuum

Worker 
Vacuum

Male FemaleStretching the 
economy to 
accommodate 
new workers

Stretching the 
economy to 
accommodate 
new workers
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How did we get here?

Forces Behind the Trends: 
Population Growth



Sources of Growth





Where are we going?

Outlook in the Area



Looking to the Future:

Large, older population

Source: Kem C. Gardner Policy Institute

Expected Utah Population:
2060



Expected Uintah County Population:
2060

Looking to the Future:

Large, older population

Source: Kem C. Gardner Policy Institute



Looking to the Future:

Large, older population

Continued migration



Looking to the Future:

Large, older population

Continued migration

Labor Shortage

Source: Bureau of Labor Statistics



Looking to the Future:

Large, older population

Continued migration

Labor Market – short run

Source: The Wall Street Journal



Worker 
Vacuum

Worker 
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U.S. Population by Age and Sex: 
2010
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Large, older population

Continued migration
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Looking to the Future:

Large, older population

Continued migration

Labor Market – long run



Looking to the Future:

Large, older population

Continued migration

Labor Market – long run

Source: Kem C. Gardner Policy Institute



Potential implications of a labor shortage

• Higher wages and higher prices (especially in certain industries).



Potential implications of a labor shortage

• Higher wages and higher prices (especially in certain industries).

• Businesses operating for fewer hours.

• Increased automation.

• Job postings taking longer to fill, having fewer applicants.



Some Plausible Large Scale Labor Shortage Solutions

• Keep Baby Boomers in the labor force longer (not viable long term).

• Import labor from other countries.

• Increase productivity of workers using automation and artificial intelligence.

• Incentivize births.

• Let the economy naturally shrink.



Some Plausible Small Scale Labor Shortage Solutions

• Offer more flexible employment options and expand your hiring pool.
• Part time or remote work, internships, people with a criminal record.

• Pay higher wages and/or increase benefits.

• Increase productivity of workers using automation and artificial intelligence.

• Decrease hours open, simplify services offered.



Key Points
• Tight labor market

• Growing and aging population

• Labor shortage

• How that relates to Vocational Rehab 



Contact Information:

Marilyn Cannon

marilyncannon@utah.gov

801-891-1581

jobs.utah.gov/wra

mailto:marilyncannon@utah.gov
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