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Overview

= Disability Profile in the Eastern
Region

= Tools on the DWS website

= Trends in the State and Local
Economy

= Tight labor market
= Job growth

= Driving Forces Behind the Trends
= Population changes

= Looking to the Future
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What data do we have for workers with
disabilities in Eastern Utah?

The American Community Survey
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Utahns with Disabilities

2018-2022 Profile
State of Utak

Population

Total
3,257,758

With a disability
327,178

#

)

Type of Disability**

A Cognitive
@ Ambulatory 142,100
127,000
Ind EP:S:*?:;:DL“"“Q Hearing
E : 95,700 ﬂ'
Vision Self-Care
53,000 48,100

Updated 2/9/2024
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Select Area

| State of Utah A

Pereent with
a Disability
10.0%

Share of Reported Difficulties

Cognitive Hearing
25% 17%

Vision

9%
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Utahns with Disabilities
2018-2022 Profile

Eastern Region

Population
Total With a disability
109,583 16,442

Type of Disability**

¢

Ambulatory
A 7,500 Cognitive
6,700
Independent Living Hearing
w® 5,000 4,900

Vision
3,100

a9

Self-Care
2,400

Updated 2/9/2024

Select Area

Eastern Region -

Percent with
a Disability
15.0%

Share of Reported Difficulties

Ambulatory
25%

Hearing
17%

Cognitive

23%
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Utahns with Disabilities
County Comparisons

2018-2022

Share of Population with a Disability

Population
San Juan Countv NG

Piute County £1%
Kane Countv

Carbon Countv IR

Emery County INNININING

Rich Cl:untr 15%
Garfield County
Sevier County 15%
Duchesne County NI
Millard County 14%
Dagaett County NN
United States 13%
Beaver County
Washinaton Countv 13%

Lintah Countv
Juab County .
Grand County NN | -%
Sanpete County
NWayne County 12%
Weber County L
Box Elder Countyw 11%
Tooele County
lron Cn:l_lntr 11%
State of Utah L
Salt Lake County 10%
Davis Countwv |
Utah County 5%
Cache County )
Wasatch County 8%
Morgan County 5%
Summit County '

Female

San Juan Countv INNEIEIEG_——
Carben County IR
Piute County 18%
Kane County
Sevier County
Emerv Countyv N 14%
Millard Countw
Grand County I 13
Duchesne County
United States
Uintah County I 132%
'.""E::E' Countw
Washington County 11%
Tooele County
Eeaver Countw
Garfield County 11%
Box Elder Countw L
anoete County 11%
lron County
Juab Countw 11%
Salt Lake Countw
State of Utah 10%
Rich Countw
Wayne County 10%
LCache County .
Davis Countw 5%
Dagqett County R
Utah Countw 8%
"a"..:.S.:.L::" Countw
Summit County 5%
Moraan County

Updated 2/9/2024
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Select Area to Highlight

Uintah County L

Male

Piute Countv =~ q0s
San Juan County NS 2170
Kane County o

Rich Countw £0%
Garfield County
Emery County NI
Dagaett Countv NG

4 GOy

Sevier County 15%
Carbon Countv N

Duchesne County NNEGEGG11%
Beaver Countv

Washinaton County 14%
Juab County

Wawvne Countv 13%
Millarg Countyw

IUnited States 13%

Uintah County N

“DEtE Countw

Box Elder County 12%
Weber County
lron County 11%
Grand County IR
Tocele County 11%
State of Utah
Salt Lake County 10%
Davis Countv
Wasatch County S
Utah Countw
Moraan Countv S0

Cache County
Summit County
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Utahns with Disabilities
by Employment Status*

2018-2022 State of Utalr

Percent with
a Disability
10.0%

; 24
4 ¢
6% 13%

Employed Unemployed

Workers with Disabilities

5.5% 61.4%

Unemployment Labor force
rate participation rate

State of Utah: State of Utah:
2.6% 81.6%

Updated 2/9/2024
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Select Area

gl = R T =

Not in the Labor Force

o
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Utahns with Disabilities

by Age 2018-2022
State of Utah

0% 11% 20%
Percent with Under Syears Stoil7years 18to34years
a Disability
10.0%

35 to 64 years

Updated 2/9/2024
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Select Area

15% 20%

65 to 74 years 75 years and over
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Utahns With Disa bilities Updated 2/9/2024

WORKFORCE
SERVIC

by Gender 2018-2022 REmR&ANALYsm
State of Utah T

By Gender
Female : Male
Percent with 162,372 164,806
a Disability 10.1% 10.0%

10.0%

Bl Female Gender Share of Persons with a
. Male . .
Disability

Under.. S5tol.. 18to3. 35to6.. 65to7.. 75year.. Under.. 5tol.. 18to3. 35to6. 65to7.. 75year.

Persons with A Disability

o
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Updated 2/9/2024

Utahns with Disabilities womkroncE

with Earnings* 2018-2022

State of Utak

Median Earnings*

O O

$39,600 540,400

Total No disability

RESEARCH & AMALYSIS

Select Area

State of Utah -

Median Wage
Of Workers with a Disability
Measures
71%

With a disability Of Workers without a Disability

Female Median Earnings*

.ii
$29,800
No disability

$23,000

With a disability

Male Median Earnings*

i.i
$52,000
No disability

$36,500
With a disability

o
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At or Above Poverty Below Percent of Persons
Poverty with a Disability Below
Poverty

In labor force Total

B With a disability

B Mo disability Employed
Unemployed 33%
Mot in labor force Total 28%
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Additional Resources

Information on the DWS Website
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ECONOMIC DATA

Utah's source for economic and workforce data and
analysis to help you make informed decisions.

Job Seekers

(JOB)

Make better career choices with
information on projected
occupational demand, transferable
skills and local wages.

Employers

Connecting you with information
about Utah’s employment situation
and labor force.

-y

Explore Data

ocwy

Delve into a wealth of economic,
demographic and labor force data;
categorized in one place to simplify
your search.

https://jobs.utah.gov/wi/index.html
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https://jobs.utah.gov/wi/index.html

Economic Data Categories

Employment

=

Current, historical and projected
employment information. Includes
monthly and quarterly data at the state
and county level.

View Data

Wage and Income

(P )

Wage and income measures plus
some of the tools available to make
wage adjustments across time and
geographies.

View Data

Economic Indicators

=\

Statistics that indicate the direction of
an economy. Includes economic
variables maintained by the St. Louis
Federal Reserve.

Occupational
f 0 )

-
-
Cccupational descriptions, wages and
requirements. Also covers regional
differences and occupational

projections.

Demographic

000

)

Characteristics of Utah's population
including statistics on population size,
age, sex, education, marital status and

more.

Other Data

olollla

Miscellanecus economic data outside
of our other categories.

Includes statistics on poverty, well
being, businesses, agriculture and

Labor Force

Q Q

Profiles of potential and current
workers. Includes data on

unemployment, migration, commuting
and demographics.

Firm and Industry

Industry employment, wage and
projection information. Also includes
largest employers by county and
company listings through FirmFind.

Utah Economic Data Viewer

Atool containing data on occupations,
firms, wages, employment,
unemployment and population. State,
regional and county information.

Utahns with
Disabilities
location
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Where are we?

Labor Market & Workforce Trends:
Labor Market Characteristics
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Unemployment Rates in Eastern Utah June 2024

United States 4.1%

State of Utah

3.0%

4.9%

San Juan County

Grand County 3.9%

Uintah County 3.8%

Duchesne County 3.7%

Daggett County 4.1%

Emery County 3.7%

Carbon County 4.4%

0.0% 1.0% 2.0% 3.0% 4.0% 5.0% 6.0%

Source: Utah Dept of Workforce Services
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Unemployment Rate Trends

Your areas had a June 2024 unemployment rate of 4.31%, increasing from 4.02% 5 years before.

Unemployment Rate

9%

8%

7%

6%

2%

1%

0%

2019

2020

2021

2022

2023

January -
March 2024

April
2024

May
2024

June
2024

Source: Lightcast

1

D
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Year-to-Year Growth in Nonfarm Jobs March 2024

United States 1.9%

State of Utah 1.8%

1

2.8%

San Juan County

8.0%

Grand County

Uintah County 9.1%

2.6%

Duchesne County

Daggett County 6.0%

Emery County 2.2%

Carbon County 1.3%

0.0% 1.0% 2.0% 3.0% 4.0% 5.0% 6.0% 7.0% 8.0% 9.0% 10.0%
Source: Utah Dept of Workforce Services
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Job Trends

From 2018 to 2023, jobs increased by 10.7% in 7 Utah Counties from 46,367 to 51,329. This change outpaced the national growth
rate of 4.3% by 6.4%.

70K

B0K

50K M" """"

40K

Jobs

30K
20K
10K

OK
2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028

Source: Lightcast
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Where are we?

Labor Market & Workforce Trends:
Industry Diversification
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Largest Industries

® Industry Jobs

Government
Accommodation and Food Services

Retail Trade

Mational Average

@rwing, and Qil and Gas Extraction

Health Care and Social Assistance
Construction

Transportation and Warehousing

Other Services (except Public Administration)
Manufacturing

Professional, Scientific, and Technical Services

Administrative and Support and Waste Management and
Remediation Services

Wholesale Trade

Arts, Entertainment, and Recreation
Finance and Insurance

Real Estate and Rental and Leasing
Information

Utilities

Educational Services

Agriculture, Forestry, Fishing and Hunting

Management of Companies and Enterprises

0 2.000

4.000

6.000

6.000

10.000

Source: Lightcast

1

D
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Top Growing Industries

Construction

Retail Trade

Accommodation and Food Services
Manufacturing

Health Care and Social Assistance
Government

Arts, Entertainment, and Recreation
Professional, Scientific, and Technical Services
Transportation and Warehousing

Finance and Insurance

Other Services (except Public Administration)

Administrative and Support and YWaste Management and
Remediation Services

Real Estate and Rental and Leasing
Information

Educational Services

Mining, Quarrying, and Oil and Gas Extraction
Management of Companies and Enterprises

Agriculture, Forestry, Fishing and Hunting

® Industry Jobs Growth

200

400

600

800

Source: Lightcast

1

D
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Top Industry Employment Concentration

® Industry Employment Concentration

Mining, Quarrying, and Qil and Gas Extraction
Utilities

Government

Accommodation and Food Services
Construction

Retail Trade

Transportation and Warehousing

Arts, Entertainment, and Recreation

Real Estate and Rental and Leasing

Other Services (except Public Administration)
Information

Health Care and Social Assistance
Wholesale Trade

Agriculture, Forestry, Fishing and Hunting
Educational Services

Finance and Insurance

Administrative and Support and Waste Managemeant and
Remediation Services

Professional, Scientific. and Technical Services
Manufacturing

Management of Companies and Enterprises

0.00

5.00 10.00 15.00 20.00 2500
Source: Lightcast
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Where are we?

Labor Market & Workforce Trends:
Tight Labor Market & Job Growth



Utah
USA

Job openings per unemployed worker

o

< ™ N -
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Labor Force Participation Rate Trends

61%
60.5%
60%
59.5%
59%
58.5%
58%

57.5%

Labor Force Participation Rate

57%

56.5%
2019 2020 2021 2022 2023 January - April May June
March 2024 2024 2024 2024

Source: Lightcast
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Labor market showing some cooling
Job Openings trending downward

140-
130-
120-
110-
100-

- Openings
80

- ’~) Hires

IR

AV
60-
28: . | ut Quits
28: \/\,\,w Layoffs

10
0_

Fed begins raising interest rates

Thousands

2019 2020 2021 2022 2023 2024 2025

Source: Bureau of Labor Statistics
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Labor market showing some cooling
Quits rate, Total nonfarm employment

Voluntary quits, excluding retirements, 3-month average

3% -
Utah o
2%- /\
USA '
~
6 © A& & O O N 0™ X % 0 A D O D AN DD A O
Q Q Q Q Q N N N N N N N N N N % % % v N% %
PTESTE S S TS E S S S F S S
Source: Bureau of Labor Statistics
Note: Voluntary quits, excluding retirements, seasonally adjusted.
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How did we get here?

Forces Behind the Trends:
Long Term Labor Shortages
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Utah's Population by Age and Sex:

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

80,000

Source: United States Census Bureau

1960

Male

60,000 40,000

Female

0 20,000 40,000 60,000
Population

- Baby Boom Generation

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

80,000

U.S. Population by Age and Sex:

1960

Male

15 10

Population

- Baby Boom Generation

1
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Female 9%

65+

31%

0-14

10 15
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Utah's Population by Age and Sex:

1970

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

Male

Female

80,000 60,000

40,000

20,000 0 20,000

Population

- Baby Boom Generation

Source: United States Census Bureau

40,000 60,000

80,000

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

U.S. Population by Age and Sex:

1970

Male Female
| |
| |
| |
| |
|
|
| |
| |
15 10 5 0 : 10 15
Population
- Baby Boom Generation
WORKFORCE
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Utah's Population by Age and Sex:

1980

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14

Male

Female

5-9

0-4 ||

100,000

50,000 0

Population

- Baby Boom Generation

Source: United States Census Bureau

50,000

100,000

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

U.S. Population by Age and Sex:

1980

Male {JL | Female
| |
|
|
| |
| |
| |
- =
15 10 5 0 5 10 15
Population
- Baby Boom Generation
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Utah’s Population by Age and Sex:

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

100,000 80,000 60,000 40,000 20,000 0

1990

Male

Female

Population

- Baby Boom Generation

Source: United States Census Bureau

20,000 40,000 60,000 80,000 100,000

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

U.S. Population by Age and Sex:

1990

Male | | Female
| |
| |
| |
| |
| |
| |
|
| | ~ =
15 10 5 0 5 10 15
Population
- Baby Boom Generation
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Utah's Population by Age and Sex:

2010

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14

Stretching the
economy to
. accommodate
: new workers

Stretching the
economy to
accommodate ,

‘new workers

5-9

0-4 \

150,000

100,000 50,000

0
Population

50,000

100,000

- Labor Force Dominance

Source: United States Census Bureau

150,000

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

U.S. Population by Age and Sex:

2010

Male | | | | Female
WorkerE ‘ E Worker
Vacuumi ‘ ‘ ‘ : Vacuum
]
% ‘ ‘ K
I ‘ ‘ \‘
15 10 5 0 5 10 15
Population
- Baby Boom Generation
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Utah's Population by Age and Sex:

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

150,000

2020

T

Female

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14

100,000

50,000 0
Population

50,000

100,000

- Labor Force Dominance

Source: United States Census Bureau

150,000

U.S. Population by Age and Sex:

2020

Male

Female

5 0

Population

- Baby Boom Generation
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65+
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Eastern Region Population Pyramid, 2022 mMale ® Female

85+ - 14.9%

80-84 | 65+

70-74 L

65-69 [

60-64 I T

45-49 . =

40-24 L I

30-34 I

2024 L

10-14 L . 24.1%

59 I . e

Under s 1

6,000 4,000 2,000 0 2,000 4,000 6,000
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How did we get here?

Forces Behind the Trends:
Population Growth
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Sources of Growth
Utah: Components of population change

60,000-

40,000~
) I I I I

Net: (39,429 (39,457 | 44,728 (39,778] | 45,496 | [60,582] (59,248 | [51,610] (48,185 [46,409] (55,428 | 42,266 | (36,419 ]
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

| Domestic migration [ International migration || Natural increase

Source: U.S. Census Bureau, Population Division
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Uintah County: Components of population change Carbon County: Components of population change

250-
- lI I
, l I --m ! II .I-
-1,000-
-250-
-2,000-
vt (778) (178) (i) (i) (00) () () oz e (5
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
[ Domestic migration [l International migration 8] Natural increase [ Domestic migration [l International migration 8l Natural increase

¢ f |ati h
Duchesne County: Components of population change Sailuzn Colnty: Components of papliaton change

1,000- 200-

100-
500-
0 o
-100-
-500- -200-

Nt (12) (24 (55 () (80 (3 (%) [0 (307 (#) (30 (4 [30
vt (2 () 1) B0 69 o) G0 6D @ GO ) GE) @) | oo ML R [l S1LLED LEd L E)

. . i j . i . . 1 ; i . . 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

[ Domestic migration [l International migration [l Natural increase
[ Domestic migration [l International migration B Natural increase
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Where are we going?

Outlook in the Area
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Expected Utah Population:

Looking to the Future: 5060
. 100 | s
Large, older population 95 u/m
90 IR 2020 2060
85 . Em
80 D | I
75 DI |
70 B |
65 S
60 B | e
55 N B

30 | Y N N —
43 I
40 I U—

35 - I
30
25
20
15
10
5
0 I e
150K 100K 50K OKOK 50K 100K 150K
Male Pop Female Fop
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Looking to the Future:

Large, older population

Expected Uintah County Population:

2060
il

2020
R

500

1000
Female Pop

1500

Utah Projected County Population Absolute and Percent Change,

2020 to 2060

Sanpete
40.4%
Millard Presginl
-G.8%
(-1,271)
Sevier
9.6%
2,079)
ey | Pute
18.5%
§105)  (266)
Garfield
16.9%
(®57)
Washington e
(3,741)

Source: Kem C. Gardner Policy Institute

18.0%
(1,255)

Carbon

9.6%
(1,973)

Wayne
21.6%
(538)

Duchesne

Cache 69.0% (92,341)
__— Rich 40.4% (1,017)
Weber 50.8% (133,539)
Davis 59.6% (216,736)
Morgan 96.0% (11,854)

Daggett 7.1% (66) —\

Uintah
302%
{10,767}

Grand
26.1%

San Juan
30.1%
(4,382)
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Looking to the Future:

Large, older population

Continued migration

Figure 1. Projected Utah
Components of Change
Distribution, 2018-2028

B Matural Increase
B Net Migration

Source: Kem C. Gardner Policy Institute

-1,000-

-2,000-

Uintah County: Components of population change

1,000

o

Net: (779] (1,375) (1.036] [1,226] (880] [-1,563) (-1,033] [171] [398] [164] ([545] [854] [642]
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

I Domestic migration [l International migration I Natural increase
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Looking to the Future:

Large, older population Job openings per unemployed worker
]

IS

Continued migration

w

Labor Shortage

N

Utah

USA

—

Job openings per unemployed worker

Source: Bureau of Labor Statistics
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U.S5.unemployment rate

Looking to the Future: 5 00%

Forecasts

Large, older population

. . . 450
Continued migration Wells Fargo

425

Labor Market — short run B S&P Global

400 B Morgan Stanley

B Actual

i i i I i i i I
2022 23 24

Sources: S&P Global Market Intelligence, Wells Fargo, Margan Stanley

Source: The Wall Street Journal
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Looking to the Future:

Large, older population

Continued migration

Labor Market — short run

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
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0-4

U.S. Population by Age and Sex:
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Looking to the Future:

Large, older population

Continued migration

Labor Market — long run

Utah's Population by Age and Sex:
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Looking to the Future: Population Pyramids: Uintah County _
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Potential implications of a labor shortage

® Higher wages and higher prices (especially in certain industries).

9%

8%

7%

6%

5%

4%

3%

4-quarter percentage change

2%

1%

0%

Employment Cost Index (private sector wages and salaries) by occupation,
4-quarter percentage change, seasonally adjusted

Occupation group

W Service occupations
Sales and office

B Production, transportation, and material moving

M Natural resources, construction, and maintenance

B Management, professional and related

2023 Q2
2019Q3 2020 Q1 2020 Q3 2021 Q1 2021 Q3 2022 Q1 2022 Q3 2023 Q1

Note: Shaded area represents recession.

Source: US Bureau of Labor Statistics

© 2023 The Conference Board, Inc.
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Potential implications of a labor shortage

Higher wages and higher prices (especially in certain industries).
Businesses operating for fewer hours.
Increased automation.

Job postings taking longer to fill, having fewer applicants.
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Some Plausible Large Scale Labor Shortage Solutions

Keep Baby Boomers in the labor force longer (not viable long term).

Import labor from other countries.

Increase productivity of workers using automation and artificial intelligence.
Incentivize births.

Let the economy naturally shrink.
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Some Plausible Small Scale Labor Shortage Solutions

® Offer more flexible employment options and expand your hiring pool.
® Part time or remote work, internships, people with a criminal record.

® Pay higher wages and/or increase benefits.
® Increase productivity of workers using automation and artificial intelligence.

® Decrease hours open, simplify services offered.
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Key Points

Tight labor market
Growing and aging population
Labor shortage

How that relates to Vocational Rehab
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UTAH DEPARTMENT OF
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Contact Information:
Marilyn Cannon

marilyncannon@utah.gov

801-891-1581

jobs.utah.gov/wra
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