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Industry
Breakdown

Salt Lake County contains
around 820,000 of Utah’s
1.78M jobs, or 46% of all

jobs in the state.

Employment Share 12 Months ending March 2026
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Labor Market Trends — March 2026
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Unemployment Rates, July 2026
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Labor Force Participation Rate

On the Decline
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Total Number of Employed Utahns

A Recent Plateau
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Utah’s Unemployment Insurance Claims
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TOTAL FERTILITY RATE
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Components of Population Change

Sources of population growth have slowed

60,000-

40,000~
- I I I I

Net[394K 393K 446K 396K 453K 606K 593K 51 6K 482K 465K 559K 541K 553K 537K] 359K

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

~ Domestic Migration . International Migration | Natural Increase

Source: U.S. Census Bureau



s

d il mﬂh :

In-Demand
Occupations

{
“ E
)
1y
‘N
\'R U
VAR
\l \
i
!
}
i

T

T
-

e o
— E

-~
>z

T

= =

Photaograbh by frame yourheart .




. . Growth Openings
Major Occupational Groups B Replacement Openings

Occupational |
Annual Growth Rate Annual Openings
Projections,

Management

Business and Financial Ope.
2024-2034 e
Architecture and Engineeri..
Life, Physical, and Social Sec..
Community and Social Serv.

11% Installation, Maintenance, a..

* Personal care
» Skilled trades oax [l

11%

Production
Transportation and Materia..

]
I
]
[]
N
State of Utah Legal |-
Area Total Annual  Annual Growth Arts, Design, Entertainmen. -_
[Stateof tan ") O 1 Rat Healthcare Practitioners an..
penings ate —)y  24% I
26% Healthcare 5 rt
229,500 4 1.3%1.~> e, —
Food Preparation and servi. |
. Building and Grounds Clea. [
Growth driven by... Personal Care and Service [
* Healthcare (aging population) osx [l Sales and Related ]
* Social services osx [l Oficcand adminisiative s. [
* Housing and data center build-out os% [l Farming Fishing and Fores. ||
* Alintegration 1z [ Construction and Extraction [N
]
]
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Source: Utah Department of Workforce Services. Updated August 2026,
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Utah Long Term Occupational Projections, 2024 - 2034

Regional Heatmap: Major Group Growth Rates
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Utah Long Term Occupational Projections, 2024 - 2034

10-Year Projected Job Growth by Region

St. George MSA

19.6%

Provo-Orem MSA 17.8%

13.3%

Statewide Utah

Salt Lake City MSA 13.1%

12.2%
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Salt Lake-Murray MSA Occupational Projections

Fastest Growing Occupations

Fastest Growth Rate

Annual Percent Change of Occupations with at least 250 openings
between 2024-2034

MNurse Practitioners

52%
Substance Abuse, Behavioral Disorder, an..
Psychiatric Technicians
Exercise Physiologists 4.5%
Mental Health and Substance Abuse Social.. [ 3%
Health Specialties Teachers, Postsecondary | < 3%
Medical and Health Services Managers [ 1%
Nursing Instructors and Teachers, Postsec.. [

Physical Therapist Assistants [ 0%

Marriage and Family Therapists [ 0%
Clinical and Counseling Psychologists | 37

Coaches and Scouts | 6%
Teachers and Instructors, All Other | 35

Ophthalmic Medical Technicians | 35
Engineering Teachers, Postsecondary | 3%

Biological Science Teachers, Postsecondary | 3%

Physician Assistants [ 3%
Home Health and Personal Care Aides [ 3%
Speech Language Pathologists [ 3%
Exercise Trainers and Group Fitness Instr... | 35%

Physical Therapist Aides | 33+

Source: Bureau of Labor Statistics



Utah Occupational Star Ratings

* Five-star—strongest employment outlook, high employment stability, and high wages.

* Four-star—good employment outlook, generally high employment stability, and
relatively high wages.

* Three-star—moderate to strong employment outlook, employment stability, and a
variety of wage levels. Employment outlook or wages can be lower than average or both
employment and outlook may be average.

* Two-star—either a relatively good employment outlook (in terms of growth and low
turnover) with lower-than-average wages or a relatively limited employment outlook with

higher-than-average wage levels.

* One-star—relatively low wages and limited employment outlook and stability.

Employment Outlook and Wages

The "star" rating is based on employment outlook,
employment stability, and wages.

* Employment outlook is based 90 percent on the projected
number of total Utah job openings between 2024 and 2034
and 10 percent on how fast the occupation is expected to
grow over that time period.

* Employment stability is measured by the percent of annual
job replacements in relation to the 2024 base employment.

*The most recent surveyed median annual wages or
contract wages (public education jobs) are used in the wage
computation.

* Star ratings may vary by area. A five-star job in the Salt
Lake-Murray Metropolitan Statistical Area may not be a
five-star job in Eastern Utah.




5 Star Jobs in Salt Lake City-Murray

Average Annual Growth Rate

Nurse Practitioners | 52
Health Specialties Teachers, Postse.. [ 3%
Medical and Health Services Mana.. [ + 1%
Clinical and Counseling Psychologi.. [ 37
Physician Assistants [N 4%
Speech-Language Pathologists [ 33%
Diagnostic Medical Sonographers [N 32%
Medical Scientists, Except Epidemi... [N 32%
Information Security Analysts [ 3%
Respiratory Therapists [N 3.0%
Physical Therapists [ 3.0%
Occupational Therapists [ 3.0%
Magnetic Resonance Imaging Tech.. [ 29%
Personal Financial Advisors [N 2.9%
Radiologists [N 25%
Education Administrators, Postsec.. _ 27%
Financial Examiners [ 2.5%
Surgical Technologists [ 24%
Registered Nurses [ 2.3%
Computer and Information System.. [ 22%

Median Annual Wage

Source: Bureau of Labor Statistics
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4 Star Jobs in Salt Lake City-Murray

Openings by Median Wage

Neurologists

$350K General Internal Medicine Physicians

Average Annual Growth Rate

Chiropractors [N 2% $300K i NsciE Physicizms
Nursing Instructors and Teachers, .. |GGG 4 1%
Marriage and Family Therapists [[INEGEGGNGNGG 3.9%
Athletic Trainers I *5*
$250K

Tax Preparers | 3% %
Computer Science Teachers, Postse.. [N 32% =
Psychiatrists [ 32% 3
Athletes and Sports Competitors [N 31 g $200K
Education Teachers, Postsecondary [N 3.0% - Petroleum Engineers
Epidemiologists | 25% 2 Aitine Plots Copile® and Fight Engineers
Therapists, All Other [N 2.9% = $150K Adr Traffic Controllers
Operations Research Analysts [N 29% Computer Science Teachers, Postsecondary
Business Teachers, Postsecondary [N 29% Athietes o Spores Compersem o
Genetic Counselors [N 28% Tacilities Managers
Matarils Sclentists I 25% $100K g © Food Service Managers First-Line Supervisors of Office and Administrative Support Workers
Law Teachers, Postsecondary [N 28% . ® . Market Research Analysts and Marketing Specialists
Art, Drama, and Music Teachers, P.. [ 25% S . of ‘-% 0e® ‘. T ‘ .. .
Optometrists [N 27 $50K Chiropractors Medical Records Specialists c Electricians
Healthcare Social Workers [ 25%
Family and Consumer Sciences Tea.. [N 25%
$O0K
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3 Star Jobs in Salt Lake City-Murray

Openings by Median Wage

Average Annual Growth Rate Power Plant Operators

Substance Abuse, Behavioral Disor.. [ sox 120K
First-Line Supervisors of Correctional Officers

Mental Health and Substance Abus.. [N 43% P e S o and G
p I 40% etroleum Pump System Operators, Refinery Operators, augers

Teachers and Instructors, All Other [ 35% $100K Architecture Teachers, Postsecondary
R ional ; Riggers
Thern I : % Conservation Scientists
Clinical Laboratory Technologists .. [ 30% . T tion I I
Massage Therapists [N 3.0% 2 Lodging Managers
Teaching Assistants, Postsecondary [ 3.0% E $80K
Health Technologists and Technici.. _ g8 = Morticians, Undertakers, and Funeral Arrangers
Life, Physical, and Social Science T.. [N 29% 1'-:’:.' Sales Representatives of Services, Except ﬁdvertlmng, Insurance, Financial Services, and Travel
Architecture Teachers, Postsecond.. - 2.6% E $6'DK o —
Occupational Health and Safety Te.. [N 26% g . Heavy and Tractor-Trailer Truck Drivers
Hearing Aid Specialists - 26%
Protective Service Workers, All Ot.. [ 2.4% g ‘ . Office Clerks, General
Bill and Account Collectors Cmmtrucunn Laborers

Music Directors and Composers [ 2.4% $40K
Forensic Science Technicians - 24%
Entertainment And Recreation Ma.. - 2.2%

Cargo and Freight Agents [N 2.2% 20K
Set and Exhibit Designers [ 21% $
Real Estate Sales Agents [JJJJ 21%
$0K

0 200 400 600 800 1000 1200 1400 1600 1800 2000
Total Annual Openings

Source: Bureau of Labor Statistics



Healthcare Career Pathway

ENTRY-LEVEL
(HIGH SCHOOL PREP)

Prerequisites:
Biology, Anatomy &
Physiology, EMR

Target Occupation:
Home Health Aide
$17.25/hr [BLY]

Representative:
Dietary Aide, Personal Care
Aide, Medical Receptionist

Key Skills:

Vital Signs Monitoring,
Patient Communication,
EMR Documentation,

S CERTIFICATES &
ER) STACKABLE
CREDENTIALS

Credentials:
CNA, Phlebotomy, Medical
Assistant [JATC South]

Target Occupation:
Medical Assistant
$21.72/hr [DWS]

Representative:
Certified Nursing Assistant,
Phlebotomist, EMT/Paramedic

Key Skills:

Clinical Procedures,
EHR Documentation,
Infection Control,

@sic Patient Care /

\Medical Terminology /

LONG-TERM
HIGH-WAGE CAREER

Degree pathways:
Associate/Bachelor's Degree
in Nursing/Health

Target Occupation:
Registered Nurse
$84,600/yr [DWS]

Representative:

Radiologic Technologist,
Physical Therapist Assistant,
Health Informatics Specialist

Key Skills:
Care Plan Administration,
Complex Diagnostics,

All data is derived from official publications by the Department of Workforce Services (DWS) and the Bureau of Labor Statistics (BLS).

Numbers are representative state values derived from official reports.

Pharmacology Management,
Qtient Advocacy /

Q



Manufacturing/Aerospace Career Pathway

ENTRY-LEVEL = Yol LONG-TERM

(HIGH SCHOOL PREP) & CREDENTIALS HIGH-WAGE CAREER
Prerequisites: Credentials: CNC Setup, FANUC Degree pathways:
Blueprint Reading, Shop Math, Industrial Robotics, NIMS Credentials, BS in Aerospace, Mechanical,
Intro Welding, Industrial Safety AWS Welding Certification [JATC] or Manufacturing Engineering
Target Occupation: Target Occupation: Target Occupation:
Machinist Apprentice 9 Experienced Machinist ; Experienced Mechanical Engineer
$19.06/hr [DWS] $29.89/hr [BLS] $118,520/yr [DWS]
Representative: CNC Operator, Representative: Representative:
Assembly Technician, Robotic Systems Technician, Aerospace Engineer,
Quality Inspector (Entry), Composite Materials Technick, Senior Manufacturing Engineer, Systems
Composite Fabricator (Entry) Quality Technician, Advanced Welder Engineer, Production Manager
Key Skills: Key Skills: Key Skills:
Blueprint Reading, Basic CNC Programming, FANUC Finite Element Analysis,
Machine Tool Ops, Safety Robotics Setup, Precision CAD/CAM Modeling, Design for

Protocols, Quality Inspection, Statistical Process Control, Manufacturing, Systems
Weasurement Tools / Waterials Science (Basics) Engineering, Project Managew
All data is derived from official publications by the Department of Workforce Services (DWS) and the Bureau of Labor Statistics (BLS).
Numbers are representative state values derived from official reports.



Skilled Trades/Construction Career Pathway

(7)) ENTRY-LEVEL = Yol LONG-TERM

(HIGH SCHOOL PREP) O; CREDENTIALS HIGH-WAGE CAREER
Prerequisites: shop math, Credentials: NCCER certifications, Degree pathways:
blueprint reading, industrial specialized trade licensure, heavy BS in Construction Management /
safety (OSHA 10) equipment operator training [JATC] Engineering OR Business Ownership
Target Occupation: Target Occupation: Target Occupation:
Construction Laborer > Journeyman Electrician > Construction Project Manager
$17.25/hr [BLS] $29.89/hr [DWS] $118.520/yr [DWS]
Representative: Representative: Representative:
Carpenter Apprentice, Licensed Plumber, Welder General Contractor, Construction
Electrician Helper, Plumber Specialist, HVAC Technician, Executive, Specialty Trade Business
Helper, Site Assistant Crane Operator Owner, Production Manager
Key Skills: Key Skills: Key Skills:
Tool Proficiency, Safety Systems Installation, Code Project Scheduling, Financial
Protocols, Basic Measurement, Compliance, Precision Analysis, Strategic Planning,

KSite Maintenance / Fabrication, Troubleshootiny @gulatory Oversight /

All data is derived from official publications by the Department of Workforce Services (DWS) and the Bureau of Labor Statistics (BLS).
Numbers are representative state values derived from official reports.

Q



Higher Education Leads to Higher Wages

Return on Investment for Higher Education

GEORGETOWN_, CENTER ON
UNIVERSITY  EDUCATION AND
McCourt School of Public Policy TH E wo R KFO Rc E

Summary

Using new data from the College Scorecard, we ranked 4,600 colleges and universities by return on investment.
This data tool includes the ROI across multiple years, allowing for comparisons by institution across years, as well
as comparisons by type of degrees in individual years.

. Predominant
Institution City State nstitution type degree Year 10- v 15- 20- 30- 40-
|_ ut v | | All v | |ﬁ |1 2021-22 v | year year year year year
Davis Technical College Kaysville uT Public Certificate 2021-22 £369,000 $£568,000 $767,000 §1,164,000 $1,561,000
Bridgerland Technical College Logan ut Public Certificate 2021-22 $350,000 $535,000 $721,000 $1,092,000 $1,463,000
Weber State University Ogden uTt Public Associate's 2021-22 £315,000 $£603,000 £801,000 1,467,000 $2,043,000
Ogden-Weber Technical College Ogden ut Public Certificate 2021-22 $314,000 $502,000 $690,000 $1,067,000 $1,444,000
Neumont College of Computer Science Salt Lake City uTt Private for-profit Bachelor's 2021-22 £302,000 $815,000 §1,327,000 $2,352,000 $3,378,000
Salt Lake Community College Salt Lake City ut Public Associate's 2021-22 $287,000 $527,000 $767,000 $1,247,000 $1,726,000
Southern Utah University Cedar City uTt Public Associate's 2021-22 £273,000 $£530,000 $787,000 $1,301,000 %1,815,000
Western Governars University Salt Lake City uT Private nonprofit Bachelor's 2021-22 £272,000 $£550,000 £827,000 §1,381,000 $1,936,000
Brigham Young University Provo ut Private nonprofit Bachelor's 2021-22 $262,000 $653,000 $1,044000 $1,826,000 $2,609,000
University of Utah Salt Lake City uTt Public Bachelor's 2021-22 £259,000 £596,000 $£934,000 $1,610,000
Showing 1 to 10 of 40 Entries (filtered from 42,318 total Entries) « < |T‘ 2 3 4

Source: Georgetown University



Higher Education Leads to Higher Wages

Degree Choice Matters

First-year returns for Salt Lake Community College shows variation by subject.
Figure 9: ROI of Assoclates Degrees from Salt Lake Community College, First Year, Median, 2020

Computer and information sciences, general _
Registered nursing, nursing admin, research, and clinical nursing _

Vehicle maintenance and repair technologies

Health services/allied health/health sciences, general

Allied health diagnostic, intervention, and treatment professions
Allied health and medical assisting services
Business/commerce, general

Criminal justice and corrections

Legal support services

Liberal arts, and sciences, general studies, humanities

Design and applied arts

$0 $20,000 %40,000 %60,000

Source: Georgetown Center on Education and the Workforce. Ltah Foundation calculations.
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Business Trends and Outlook Survey,

September 2026

FRED .2/ — Generative Artificial Intelligence, Use Last Week for Work: Employed Adults (left)
— Generative Artificial Intelligence, Work Hours Assisted: Employed Adults (right)
— Generative Artificial Intelligence, Time Savings: Employed Adults (right)
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Al advancements aren’t
reducing labor demand for
skilled trades

Not only is Al not replacing the
trades, it is accelerating the
demand. Data centers are a
major job growth driver.

Nationally, the skilled trades
have three jobs openings for
each person completing a
training program.

Al Adoption

Skilled trade occupations are less likely to be
replaced or reshaped by Al.

AI Exposure and AI Adoption for Skilled Trade Occupations

30% - igh Al Adoption H
20%
10% Automative Glass Installer E No skilled trade jﬂbS have both
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Wall Street Journal:

Americans Without
College Degrees
Are Having One of

the Best Job
Markets in Years

“...There aren’t enough
skilled tradespeople to go
around, for example, as
older generations retire and
immigration drops.”

Unemployment rates for workers ages 22-34 by education level, with each group ranked
against its own unemployment history since 2003

In 2026, workers age 22-34 with college degrees face worse

relative unemployment than peers with no college degree.
100th percentile

80

60 UPPER RANGE OF
UNEMPLOYMENT
RATES SINCE 2003

40 LOWER RANGE OF
UNEMPLOYMENT
RATES SINCE 2003

20

0 K v v -
2006 '10 15 20 25

Note: 12-month moving average unemployment rate for ages 16+ by education level, comparing each group
with its own unemployment history since 2003; October 2025 data interpolated.
Source: Burning Glass Institute
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2025 Share of Workers by Age Cobortin: i Skilled Trades 0 Non-Trades (Sub-BA)
* Mountain West skilled

trades ages are a bit younger

Age 14-18 “*ﬁ:‘, than nationally

N ee—
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soe s+ [ O 7, o
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Source: Lightcast 2026 “Defining the Skilled Trades”; Lightcast Occupation Demographics Data



Mountain West states have seen the highest rates
of skilled trades job growth over the past decade

ldaho, Utah, Arizona, and Nevada
lead the way In the rate of skilled
trade job growth, while Vermont
saw the steepest declines.

% Change in Skilled Trade Jobs,
2015-2025

-10 0% 10% 20% 30% 40%

Source: Lightcast 2026 “Defining the Skilled Trades” and Lightcast Core LMI Data
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Looking
Forward




Utah Strategic Workforce Horizon

State Growth Initiative

Projected Industry Scope

Anticipated Talent Pressures

Potential CTE Opportunities

Operation Gigawatt
Clean Energy & Muclear SMRs

Utah First Homes

State Housing Framework

Eagle Mountain Al Hub
Hyperscale Compute Facilities

Utah Inland Port
Intermodal Logistics Metwork

UDOT Transit & Rail
Civil & Rail Modernization

State target to expand energy capacity via
SMRs & clean generation

Goal of 35,000 affordable starter units
along Wasatch Front cormridors

Multi-billion-dellar compute hubs
requiring specialized power & cooling

Freight hubs, automated rail transfer, and
regional supply chain nodes

FrontRunner double-tracking, highway
widenings & Point transit links

Radiation safety specialists, high-voltage
electrical, plant operators

Residential framing crews, licensed
plurnbers, commercial electricians

Industrial automation techs, fiber
technicians, liquid HVAC staff

Heawvy diesel mechanics, automated material
handling, logistics analysts

Civil engineering techs, land surveyors,
railway signal & systems staff

Framework afigned with Utah Office of Energy Development, UDOT, and Kem C. Gardner Policy institute capital project forecasts.

Poweer generation tech & basic radiation
protection modules

Residential & commercial MEP pre-
apprenticeship pathways

Data center facility ops, SCADA concepts &
industrial power

Logistics informatics, automated freight
handling & diesel tracks

Civil 30VBIM modeling concepts & machinery
VR tools

Source: Utah Department of Workforce Services




Uncertainty Index

Uncertainty is anathema to the economy...

 Freezes Capital: Businesses hoard cash
and halt hiring, expansion, and long-term
investments.

* Depresses Valuations: Higher required
risk premiums raise discount rates,
dragging down asset prices.

*  Drains Liquidity: Market makers pull
back and widen bid-ask spreads, triggering
violent volatility.

Breaks Price Discovery: Masked
fundamentals prevent markets from
accurately pricing assets and directing
capital.

Source: Trade Policy Uncertainty Index
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Inflation and the FFR

FRED A/ = Consumer Price Index for All Urban Consumers: All ltems in U.S. City Average
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Sources: Board of Governors of the Federal Reserve System (US); U.S. Bureau of Labor Statistics via FRED®
Shaded areas indicate U.S. recessions. myf.red/g/1X00F



https://fred.stlouisfed.org/graph/?g=1XO0F

Inflation Expectations

FRED ~/7) == 1-Year Expected Inflation
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Source: Federal Reserve Bank of Cleveland via FRED®
Shaded areas indicate U.S. recessions. myf.red/g/1XNE2
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Bond Market in Distress

. advisorperspectives.com
WettaFi Advisor Perspectives P

2-Year Yield, 10-Year Yield and the Fed Funds Rate

September 11, 2026
Two-Year Yield

Why do you care?

Ten-Year Yield

Current FFR: 3.63%
6%

Bonds, historically, are the
safest asset. ’1
5%

[

Thus, yields (read interest w
rates) on bonds set the %
underlying rate for all long-
term loans. 3% | |

Investors are demanding » A 1 |

higher return since the ° “h
opportunity cost is |
increasing. 1%

0% o sers

2007 2009 2011 2013 2015 2017 2019 2021 2023 2025

Source: Advisor Perspectives




Bond Market in Distress

Trouble in US bond market could mean

higher prices are here to stay The.. *
Guardian

Lauren Aratani
Thu 10 Sep 2026 06.00 EDT

Concerns over rising inflation, continuing war with Iran,
and the US's record national debt have shaken the market
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Biggest risk for sinking bond market is
Fed standing pat

By Gertrude Chavez-Dreyfuss

i Reuters

September 14, 2026 4:03 AM MDT - Updated September 14, 2026
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[1/3] The exterior of the Marriner S. Eccles Federal Reserve Board Building is seen in Washington, D.C., U.S,, June 14,
2022. REUTERS/Sarah Silbiger Purchase Licensing Rights [
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Contact Information:

Michael Jeanfreau

Senior Economist
Utah Department of
Workforce Services

mjeanfreau@utah.gov

jobs.utah.gov/wra

Questionse
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