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 Employment Statistics

* Unemployment
Statistics

» Job Forecasts

« Wages

* Demographic

Characteristics

N

‘4 S\ Wavigating the World of Labor Miarket Information Arlington, VA 22210

Defining Labor Market Information (LMI) and LMI Customers

Defining Labor Market Information.

Labor market information includes all quantitative or qualitative data and analysis related to employment and
the workforce. The goal of LMI is to help customers make informed plans, choices, and decisions for a variety of
purposes, including business investment decision making, career planning and preparation, education and
training offerings, job search opportunities, hiring, and public or private workforce investments.!
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Economic and Labor Market Data

LABOR MARKET INFORMATION MAIN SOURCES OF DATA

O
How is labor market information applied?

E Building Data Products
E Driving Policy

E Resource Allocation

E Strategic Planning —
E Informing an Audience ce nsus

R Hur!'l-'u




AGENDA @ Labor Market Trends

e Economic Pressures

e Lookmg to the Future
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Labor Market Trends In

Southern Utah

1. JOB GROWTH
2. WHAT MAKES SOUTHERN UTAH STAND OUT

3. INDUSTRY CHANGES




Job Growth
All States
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The Resilient Cooldown: Labor Demand Softens, but Overall Market Strength Holds
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Year-to-Year Change in Nonfarm Jobs June 2025

Beaver County I - >

Garfield County -5.9%
Iron County
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Washington County
State of Utah
United States

Source: Bureau of Labor Statistics
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Unemployment

Seasonally Adjusted Unemployment Rate September 2025
2.9% 8.3% 33%  39%  3.6% 3.4%  4.4%

Beaver County Garfield Iron County  Kane County Washington State of Utah United States
County County

Source: Bureau of Labor Statistics
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Employment Share in Washington County
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Health
Care

Source: Bureau of Labor Statistics,
The New York Times
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Share of total U.5. employment, 1990-2024

Health care

Largest
employer
nationally

Other industries

1990 2000 2010 2020

Source: New York Times analysis of Quarterly Census of Employment and Wages - Mote: Each industny
category includes private sector and government jobs when applicable. By The New York Times



H e a lt h Americans now spend more on health care than groceries or housing ﬂh g‘égsllgé‘gRCE

Share of U.5. household expenditures, 1929-2024 v RESERRCH & ANALTSES

C a r e Clothing and footwear o

Durable goods
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= expenditure
Housing and utilities
category
nationally

Other household expenses
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Source: New York Times analysis of Bureau of Economic Analysis data Mote: The health care category
includes spending on health insurance and pharmaceutical and other medical products. By The New York
Source: Bureau of Economic Analysis, Times

The New York Times
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’- Economic
Pressures

1.  GROWING AND CHANGING
POPULATION

2. RISING COSTS
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State Growth
2010-2020 U.S. Census
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State/District Population Growth
Percent change
1.00 or more Rate
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Florida 2.0
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Source: U.S. Census Bureau
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2 O 1 1' 2 O 2 4 In-migration surpasses

Utah: Components of population change natural increase
In-migration increases

 Natural increase is 40,000+
becoming a smaller
portion of population
growth.

* In-migration has been  20,000-
increasing while natural
increase slows.

O_

Net: 39429 39457 44 728 39 778 45496 60 582 59248 51 610 48185 46409 55 815 51 633 52166 60 339

_ 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

m

60,000 -

" Domestic migration . International migration . Natural increase

Source: U.S. Census Bureau, Population Division



Countywide

Components
of Population

Change
2024 -2025

Source: Utah Population Committee,
Kem C. Gardner Policy Institute
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Figure 9: Share of Population Growth by Components of Change by County, 2024-2025
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Note: Daggett, Garfield, Piute, 5an Juan, and Wayne counties are not included due to population declines
Source: Utah Population Committee, Kem C. Gardner Policy Institute



Total Fertility Rate
1960 -2023
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Both US and Utah
fertility rates have
fallen below the

. Replacement Rate.
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County Fertility Rates
2013 & 2023
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Source: Kem C. Gardner Policy Institute, Utah Department of Health and Human Services




1960 Population

Utah
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2020 Population

Utah

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19

male

female

10-14

5-9
0-4

150,000

Source: United States Census Bureau

100,000 50,000 0 50,000

Population

- Labor Force Dominance

100,000

150,000

85+
80-84
75-79
70-74
65-69
60-64
55-59
50-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
5-9
0-4

U.S.

ul

UTAH DEPARTMENT OF

WORKFORCE

SERVICES

RESEARCH & ANALYSIS

male

female

15

10

0 5 10
Population

- Baby Boom Generation

15

16.6%

65+

18.4%

0-14



2023 Population

Washimgton County

Washington County Population Pyramid, 2023 B Male ®Female
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Iron County

Iron County Population Pyramid, 2023 mMale uFemale
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Early Impacts of
Changing Demographics

Washington County School District K-12 enrollment, fall 2025 vs. 2024

The Washington County Schocl District lost 1,610 students from last school year to this one, according to the state, a drop of 4.5%. The following
is a list of each school in the district and their enrollment changes over the past year.

4.5% decline in
K-12 enrollment
in Washington
County School
District.

Fall

2025

enroliment

Arrowhead (Santa Clara)
Bloomington Hills (St. George)
Bloomington (5t. George)
Coral Canyon (Washington)
Crimson View (5t. George)
Desert Canyons (St. George)
Diamond Valley (5t. George)
Enterprise (Enterprise)
Heritage (St. George)
Horizon (Washington)
Hurricane (Hurricane)
LaVierkin (LaVerkin)

Legacy (St. George)

Little Valley (5t. George)
Majestic Fields (Washington)
Panorama (5t. George)
Paradise Canyon (St. George)
Red Mountain (lvins)
Riverside (Washington)
Sandstone (51. George)
Santa Clara (Santa Clara)
South Mesa (5t. George
Springdale (Springdale)
Sunset (St. George)

Three Falls (Hurricane)
Washington (Washington)
Water Canyon (Hildale)

Source: Utah State Board of Education, The Salt Lake Tribune

495
438
503
533
478
744
352
430
4as5
631
592
392
593
488
697
403
431
a24
610
439
425
608

46
432
531
398
160

10% 0

% change from Fall 2024 to 2025
10% 0% 10% 20% 30%

-2
-

10% 20% 30%

Source: Utah State Board of Education

Fall

2025

enrollment

Dixie, formerly Tonaquint (St. George)
Hurricane (Hurricane)

Lava Ridge (Santa Clara)

Pine View at Fossil Ridge (5t. George)
Sunrise Ridge (5t. George)
Washington Fields (Washington)
Crimson Cliffs (Washington)
Desert Hills {5t. George)

Dixie (St. George)

Hurricane (Hurricane)

Pine View (St. George)

Snow Canyon (St. George)
Career Tech (St. George)

Crimson Cliffs (Washington)
Desert Hills (St. George)

Dixie High (5t. George)
Enterprise High (Enterprise)
Hurricane (Hurricane)

Millcreek High (St. George)

Pine View (5t. George)

Snow Canyon (St. George)
Water Canyon (Hildale)

Post High School, Self Comained
Utah Online 7-12

Utah Online K8

677
704
686
825
842
935
908
847
767
780
123
781
120
1385
1236
1230

1174
113
1077
1252
158
19
1384

5
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% change from Fall 2024 to 2025
30% -20% -10% 0% 10% 20%

30% -20% -10% 0% 10% 20%

GRAPHIC BY CHRISTOPHER CHERRINGTON | The Salt Lake Tribun



Washington County

Population
Projections

2025 -2065

Source: Kem C. Gardner, 2025-2065 Projections
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Utah’s N s
Aging Population

 Labor markets will remain tight as Utah’s older population ages out
of the workforce .

« Health care sector will continue to grow to support the aging
population .

1!' LF v

* Industries that support elderly consumers (home delivery,
landscaping, home care services, etc.) will grow to support a larger
customer base.
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« Adds to inflation as there’s more consumption but a smaller
workforce to produce goods and services .
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Utah Net Migration
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m

2011-2024

In-migration increases
pressure on housing
market, decreases
pressure on labor market.

Source: U.S. Census Bureau, Population Division

Utah: Components of population change

60,000 -

40,000~
- I I I
0-

Net: 39429 39457 44 728 39 778 45496 60 582 59248 51 610 48185 46409 55 815 51 633 52166 60 339

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

" Domestic migration . International migration . Natural increase
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Under Pressure
Historic Inflation

More money chasing fewer goods -> Inflation

September 2025 inflation at 3.0% year-over-year

“The disinflation process during the last mile willbe more uncertain,
slower, and bumpier.”

—Isabel Schnabel, European Central Bank

A —
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Impact of Shelter, Food and Energy on Inflation
January2019 - September 2025
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The Federal Reserve's Dual Mandate:
Balancing Maximum Employment and Stable Prices
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FULL EMPLOYMENT




Year-Over-Year Change

Real Wage Gains: Hourly Earnings Outpace Inflation

Fed begins raising interest rates

10%- -10%
5% - ‘\l -5%
0% 0%

2020 2021 2022 2023 2024

- Average Hourly Earnings
- Mountain Region Inflation

Source: Bureau of Labor Statistics

2025
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Looking to the
Future

1. ARTIFICIAL INTELLIGENCE

2. NATIONAL UNCERTAINTY

3. CHALLENGES AND OPPORTUNITIES
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Percent of Businesses who Used Al in the Previous Two Weeks
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Source: U.S. Census Business Trends and Outlook Survey (BTOS)
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Al & Automation Risk Index - Aggregated Groups
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Utah has fewer
At-Risk occupations

Impact of Al & Automation, State and National
Share of 2024 Employment
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Employment of young workers has

declined nationally in Al-exposed occupations
Headcount Over Time by Age Group Headcount Over Time by Age Group

Software Developers (Normalized) Customer Service (Normalized)

! i

1.2 i 1.27 i
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- | 0.9 | —— Senior (50+)
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_ Note: Normalized to 1 in October 2022. Dashed line indicates when ChatGPT was released.

Source: Brynjolfsson, Chandar, and Chen
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That was not the case for occupations
less exposed to automation

m

c. Stock Clerks d. Health Aides
1.2 - | 1.2- H‘.a;\{'s{'_—/;:“
e ] o™ e
1.1- o 1.1 J;ﬁfﬂ_‘*“u
1.0 - 1.0+
0.9 - 0.94
0.8 - 0.8 - |
R T
R i
# F W R R T
Dale
—— Early Career 1 {22-25) —— Developing {31-34) —— Mid-Career 2 (41-49)
—— Early Career 2 {26-30) — Mid-Career 1 (35-40) — Senior {50+)

Source: Brynjolfsson, Chandar, and Chen

Note: Normalized to 1 in October 2022. Dashed line indicates when ChatGPT was released.
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“Over the last century, disruptive innovation has generally favored the young and the
well-educated, because they can adapt to new ways of doing things. Al could be

different, but I doubt it.”
David Derning
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Daily Trade Policy Uncertainty (7-day Moving Average) = | &

Zoom |1m | 3m [6m | 1y | 7y | All From: Jan 1, 1985 To: Nov 11, 2025

Economic
Uncertainty “‘

2K

» Uncertainty slows growth as businesses
and consumers reduce spending amid
unclear economic outlook e

» Reduces consumer spending
» Delays business investment
» Disrupts financial markets

[ Short_run phe nomenon 1990 1995 2000 2005 2010 2015 2020 2025

1 ,,|

Highcharts.com
— o0

Source: Economic Policy Uncertainty Index




Economic
Uncertainty

Consumer Sentiment Index: Utah and U.S.
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L.5. CPl Inflation Rate L
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THANK

(801) 891-1581

marilyncannon@utah .gov

140 E 300 S, Salt Lake City, UT 84111
jobs .utah .gov
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