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Jobs for \X/omen

How OFTEN HAVE YOU JUMPED INTO A TAXI and found
awoman at the wheel? Have you ever been on a
commercial flight piloted by a woman? When you've
had a leaky faucet, was it fixed by Mark or Marcia?
Even though the last few decades have brought great
advances for women in the United States, we still tend
to congregate in certain occupations (usually low-paying
ones). Women have made some breakthroughs in
professional, male-dominated jobs, but have made very
few gains in nontraditional blue-collar occupations.

Why should we care?

It’s the wages, ladies. Women on average earn less than
men, and much of that difference can be explained by the
occupational choices we make. Many occupations that
are traditionally held by men are high-wage, high-growth
jobs—positions that could be of significant advantage

to single-moms or other women who are the primary
income source for their household. And, it isn’t just

the wages. Many nontraditional careers offer benefits,
flexibility (yes, flexibility) and opportunities that aren’t
available in traditionally-held female careers.

Every so often, someone calls our office and asks what
are the best jobs for women. Well, the best jobs are the
best jobs. Women have the choice to work wherever they
choose. They should choose the jobs that are most likely
to benefit themselves and their families.

Whats Up?

Have you ever noticed that many high-paying male-
dominated occupations have counterpart lower-paying
female-dominated occupations? Doctors—nurses;
dentists—dental assistants; managers—secretaries;
commission salesmen—cashiers; college professor—
preschool teacher. It’s not that we aren’t interested in a
particular field; it’s that we just don’t get the education
that will provide us with the higher-paying alternative.

Exercise, exercise

Try this exercise. Come up with a list of items that are
important to you in your career choice (hint: wages,
flexibility, benefits, interest, etc.). Then make a list

of male-dominated occupations and another list of
female-dominated occupations. Finally, go through

your important career characteristic list and decide—in
general—which group of occupations most closely meets
your career criteria. Typically, you’ll discover that male-
dominated positions are the better career choice.

If Mom did it. . .

If nontraditional occupations are high-paying and meet our
career criteria, why have women shied away from them?
Attitudes about “men’s work” are the most likely reason.
But rest assured, these beliefs are mainly the result of
tradition and socialization and not because of sex-related
job requirements. Socialization is probably why we see
women overrepresented in “pink collar” professions such
as nursing, school teaching, and clerical positions. If most
of the women you know are in certain occupations, you
begin to believe those are the jobs you should have.

The Fear Factor

Also, our aversion as women to risk taking may factor in
to the job choice equation. Let’s be honest, taking a job
where you are the only woman is a scary (but rewarding)
proposition. Finally, most women tend to underestimate
the amount of time they will spend in the labor force
and may not see additional education as a profitable
investment.

What are they?

What exactly is a nontraditional occupation for a woman?
The U.S. Department of Labor specifically defines it to
be an occupation in which women comprise 25 percent
or less of total employment. From a national standpoint,
those occupations include such positions as architects,



You may discover that male-
dominated positions are the
better career choice.

truck drivers, aircraft pilots, construction occupations
and auto mechanics. In Utah, wages for many of these
nontraditional occupations measure above the statewide
median hourly wage of $14.50.

It is certainly true that in this day and age a woman
is more likely than she was 20 or 30 years ago be a part
of the workforce at some point in her life, whether it
is by choice or necessity due to divorce, parenthood, a
spouse losing his job or just needing to “make ends meet.”
‘Women need to be prepared for the workforce, and the
most powerful tool in choosing a career is knowledge.
Knowing that nontraditional jobs are a viable and lucra-
tive option is just one more piece of information to help
women make those important career decisions. €

Utah Wages
for Select
Nontraditional Jobs

Architects $35
Network Administrator $28
Drafters $19
Computer Programmers $33
Detectives $28
Electricians $20
Carpenters $17
Power Plant Operators $24
Cost Estimators $25
Chemical Engineers $39
Machinists $18

Surveying/Mapping Technicians  $15

Source: Utab Department of Workforce
Services, 2007 OES Wages






